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TEMPLATE FOR THE GOOD PRACTICE

Element Description

A new profession is new opportunities: the practice of professional retraining of

Title* . .

adults at Pereiaslav Professional College
Name of the VET Vocational Education and Training Institution "Pereiaslav Professional College"
Provider

What is the thematic domain covered by this good practice? More than one

Thematic domain domain can be indicated

¢ Lifelong learning

Introduction* Pereiaslav Professional College is participating in two adult retraining projects:

1. "Resilience: Building a Sustainable and Inclusive Labour Market in Ukraine".
The project is implemented in accordance with an agreement between the
Swedish International Development Cooperation Agency (Sida) and Helvetas
Swiss Intercooperation, supported by the Government of Sweden.

2. "Skills for Inclusivity: Practical Training and Work-Based Learning to Activate
Ukraine's Workforce". The project is implemented by the NGO "Ukrainian
Professional Development" with financial support from the European Union,
Germany, Poland, Estonia, and Denmark as part of the Skills4Recovery multi-
donor initiative, implemented by GIZ and Solidarity Fund PL (SFPL).

Stakeholders and Swedish International Development Cooperation Agency (Sida) and Helvetas
Partners Swiss Intercooperation, supported by the Government of Sweden, regional
agricultural firms, and private agricultural enterprises.

Impact* The impact of this good practice was positive

The manpower requirements of the region's agricultural enterprises were met.

Innovation and Success  Adult reskilling promotes innovation in the labor market and the local economy
Factors * by enabling people to quickly master new professions and modern technologies.
The main areas of impact are:

Updating professional competencies: Upgrading skills to meet current
professional standards.

Rapid response to employer needs: Quickly adapting training programs to
address emerging workforce demands.

Development of dual education and business partnerships: Strengthening
collaboration between educational institutions and local enterprises.
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Boosting community competitiveness: Enhancing the economic attractiveness
and resilience of the local area.

Social innovation: Fostering new social solutions and inclusive opportunities for
the community.

Constraints™

There were no difficulties in the implementation of these projects.

Lessons learned *

The workplace training was highly beneficial.

Replicability and/or
up-scaling

Attracting grant funding, state subventions, or private investment to scale into
new territories.

Contact details

Iryna Sliusar
0639422706
ptu_22_ phm@ukr.net

URL of the practice

https://www.facebook.com/groups/453355738620727/
https://pereyslavspt.in.ua/

Related resources that
have been developed

https://docs.qoogle.com/document/d/1xvnCiEwYYkcc9dMp7c  QWV5vOyHqgY
ke/edit?usp=drive link&ouid=114115508706974124561&rtpof=true&sd=true




