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Executive Summary

The Tracer Study for Initial Vocational Education and Training (IVET) in Kyrgyzstan, conducted between
June and December 2024, was initiated by the Ministry of Education and Science with technical
assistance from the European Training Foundation’s (ETF) DARYA project. This pilot study was designed
to collect data on IVET graduates to inform evidence-based policy decisions and enhance the quality
of vocational education and training (VET) programs.

The DARYA project, launched in 2022, aims to foster future-oriented skills, develop flexible
qualifications, and support inclusive teaching practices across Central Asia. As part of Module 1, the
tracer study included surveys of final-year students and a follow-up six months post-graduation to
evaluate the effectiveness and relevance of VET programs in preparing graduates for the labour
market.

The study yielded valuable insights, with response rates of 42% in the initial survey phase and 57% in
the follow-up phase, out of a total target group of 16,630 graduates. Key objectives of the survey was
to collect information on graduate satisfaction levels, transitions to the labour market, and the
alignment of VET programs with labour market needs. These insights will enable the Ministry of
Education and Science to strengthen training programs, minimize mismatches between qualifications
and employment, and maximize the return on investment in the VET system.

Despite its successful implementation, the study faced some challenges, including difficulties in
obtaining accurate contact information for graduates and ensuring their participation. While these had
some impact on the data collection, the survey nonetheless provided critical information for improving
VET programs in Kyrgyzstan.

In conclusion, the Tracer Study represents a significant step forward in aligning vocational education
with labour market demands, improving employment outcomes for young people, and supporting the
broader goals of the DARYA project. Future surveys can further refine the evidence base needed to
drive impactful reforms in Kyrgyzstan’s VET system.
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1. Introduction

1.1. Background

This Pilot Tracer Study was initiated by the Ministry of Education and Science of the Kyrgyz Republic
(MES) and with the technical support of the European Training Foundation’s (ETF) DARYA (Dialogue
and Action for Resourceful Youth in Central Asia) project®. This EU funded project is the first of its kind
in Central Asia to focus exclusively on vocational education, training, and skills development. Launched
in 2022, DARYA aims to create better employment prospects for young people across Kazakhstan,
Kyrgyzstan, Tajikistan, Turkmenistan, and Uzbekistan by developing skills that align with today’s rapidly
transforming labour markets, emphasizing the importance of green, digital, and entrepreneurial
competencies.

The DARYA project is a five-year initiative concentrating on three key areas: developing future-oriented
skills, creating adaptable and regionally recognized qualifications, and promoting more inclusive and
flexible teaching and learning approaches. Within this broader DARYA framework, Module 1, which
covers the Pilot Tracer Study, aims to strengthen the evidence base needed to monitor training
provision and its impact on graduates and labour markets, guiding the implementation of skills
development programs that are responsive to labour market demands.

Module 1 engages in various data-gathering activities such as graduate tracer studies and
establishment, employer sectoral studies to support VET effectiveness and relevance. This
comprehensive approach will raise awareness, facilitate peer learning, and promote an evidence-
based understanding of the VET system’s effectiveness across Kyrgyzstan and the wider Central Asian
region. With data-driven decisions, policymakers can ensure that vocational education stays relevant
and beneficial for both current and future students. The work is based on ETF/ILO/Cedefop guidelines
and standards to overall support the establishment of active skills anticipation and training systems in
partner countries.?

1.2. Rationale and purpose

This technical report is intended to document the design and implementation process of the Pilot
Tracer Study for Kyrgyzstan. It emphasizes the main steps involved in conducting the survey, as well
as key considerations for future survey iterations.

Our survey served as a pilot to address the long-standing need for representative data on VET
graduates. It was designed not only to collect initial insights but also to test and refine the data
collection process, ensuring its reliability and effectiveness. The lessons learnt from this pilot survey
will provide a foundation for future surveys, enabling the Ministry of Education and Science to achieve

! https://www.etf.europa.eu/en/what-we-do/darya-dialogue-and-action-resourceful-youth-central-asia/darya-
dialogue-and-action-resourceful-youth-central-asia/module-1

2 https://www.etf.europa.eu/en/publications-and-resources/publications/carrying-out-tracer-studies-guide-
anticipating-and-matching
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its goal of gathering robust, representative data. This data will support evidence-based policy decisions
aimed at improving training programmes, enhancing the quality of training, and fostering transversal
and lifelong learning skills. Ultimately, this initiative will enable the MES to align training more closely
with labour market demands and individual needs, thereby reducing the mismatch between VET
graduates' qualifications and their employment and increasing the return on investment in the VET
system.

1.3. Structure of the Report

The report commences with an introduction and explanation of the survey's purpose. This is followed
by an exhaustive description of the survey approach, including its design, objectives, scope, and
methodology. Subsequently, the report provides a thorough overview of the profile of survey
respondents. It concludes with a discussion on the quality assurance measures implemented and the
challenges encountered during the survey's design and execution. Furthermore, it presents a proposal
for a revised questionnaire to be utilized in future survey implementations.

2. Survey design and implementation process

The survey was designed in two phases to provide a comprehensive snapshot of the Vocational
Education and Training (VET) system's effectiveness and relevance. In the first phase, we reached out
to last-year students while they were still in their programmes. In the second phase, we followed up
with the same individuals six months after their graduation.

To design and implement the tracer survey, the following steps as depicted in Figure 1 were followed,
where the first consultation and preparation phase took place in the first half of 2024. The fieldwork
took place then in June —July 2024, while the second phase took place in November — December 2024.

Figure 1 — Tracer Study Process

Data Collection and
processing

Survey Preparation

« Stakeholder
consultations

« Action Plan

« Research Plan (incl
survey instruments)
« VET school reachout
« Listing of graduates

« Questionnaire
translation and
conversion/upload to
google forms

» Reach out to graduates
(invitation and follow
up)

« Data compilation

« Technical Report
* Analythical Report
« Dissemination Events

J

Source: Author
2.1. Survey preparation

The survey was developed in collaboration with MES and international experts, resulting in the
creation of an Action Plan and a Research Plan to guide its implementation. The Ministry played a key
role in coordinating efforts and ensuring effective communication with VET lyceums throughout the
process.
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Together with the Ministry, the research plan was developed defining research objectives, data
collection method as well as the questionnaire for both phases and guidelines to support the fieldwork.
It was also decided to cover all VET lyceums. It is important to highlight that the process and the
guestionnaire were developed based on the methodology utilized in 2013 as part of the ETF activities
within the country.

VET lyceums were responsible for listing contact information of their students and graduates at a later
stage. They also communicated with students and graduates to explain the survey's purpose and
ensure confidentiality. Meanwhile, the developed questionnaire and guidelines were translated into
Russian and Kyrgyz and uploaded to Google Forms. Additionally, online training on the questionnaire,
data collection process, and Google Forms was conducted for both lyceums and the Ministry.

2.2. Data collection and processing

The data collection for the survey was conducted in two distinct phases. The initial phase targeted
final-year students and took place between June and July 2024. The next phase followed up with the
same participants six months after graduation, from late November to December 2024. The survey
was administered online via Google Forms, a platform familiar to local stakeholders. The link was
distributed directly by VET lyceums through emails and social media channels. The Ministry monitored
the progress centrally. A notable limitation of using Google Forms is its lack of built-in functionality to
trace response rates in real-time. This limitation posed challenges in monitoring the progress of data
collection and effectively identifying non-respondents.

The final database was thoroughly cleaned and processed using STATA. This included the
transformation of raw data and applying variable and value labels. Data were also checked for errors,
inconsistencies, or missing values in the dataset to ensure accuracy and reliability.

2.3. Tracer process documentation, analysis and dissemination

The data collection phase was conducted through close collaboration between MES, a leading
international expert, and ETF. Following the fieldwork, ETF developed both the technical and analytical
reports to present key descriptive statistics based on survey responses. The analysis emphasized
results categorized by region, sector of specialization, and provider. Additionally, it facilitated feedback
on the overall process and the instruments utilized during the fieldwork.

The Ministry disseminated the main results of the survey. A dedicated workshop was organized in
February 2025 with all participating schools and the Ministry of Education and Science to present the
obtained results and prepare for the follow-up activities.

*
*
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3. Methodology

3.1. Objectives and scope

The survey addresses the Ministry of Education and Science's requirement for data on the employment
rate of VET graduates. Article 29 of the Law on Education of 2023 states: “The assessment of the quality
of vocational education in educational institutions is conducted through monitoring mechanisms
regarding employment, level of income of graduates, participation in ratings, and results of
accreditation procedures.” This survey is one such monitoring mechanism.

The survey addresses the need for representative data on VET graduates. The information collected
will enable the MES to make policy decisions based on evidence regarding training programmes, the
quality of training, and training in transversal and lifelong learning skills. Consequently, the MES will
be able to adjust training programmes to meet the needs of the labour market and individuals,
potentially reducing the number of VET graduates working outside their field of expertise. This may
result in an increase in the return on investment in the VET system.

Graduates from all professional lyceums (IVET level) of the Kyrgyz Republic were targeted in the survey.
The survey was administered twice to the same group: before graduation and after graduation (stages
A and B). The objectives of the survey were to gather: a) information and feedback on
student/graduate satisfaction with their studies, including study conditions, teaching quality, and
programme content; b) data on the transition to the labour market and job characteristics; and c) an
evaluation of the quality of VET programmes in terms of their relevance and alignment with labour
market needs.

3.2. Target Group

The Tracer Study targeted graduates from 2024 from 93 professional lyceums, covering all
specializations and regions. The same respondents were surveyed twice, at the end of their studies
before leaving lyceums and 6 months after graduation.

3.3. Sampling and weighting

The survey was conducted using a census approach, targeting all graduates of Initial Vocational
Education and Training (IVET) programs. This comprehensive method ensured the inclusion of the
entire population of IVET graduates, providing a complete dataset for analysis without reliance on
sampling.

The final database was adjusted using calibration weights to ensure representativeness across key
variables. Calibration weights were applied to account for the distribution of graduates by region. This
weighting process ensured that the survey results accurately reflected the population structure,
correcting for any potential imbalances or overrepresentation in the raw data.

*
*

*
ETF.
Learning for life

European Training Foundation Page 9



;fl‘ pI A ST Funded by .
== LR the European Union
Technical Report
Phase 2 of skills anticipation tools and peer learning programme in Central Asia

3.4. Questionnaire

The Pilot Tracer Study questionnaire was formulated in accordance with the latest tracer study
guidelines established by the European Training Foundation (ETF) in 2013, as well as the guidelines
provided by the International Labour Organization (ILO) and the ETF.3

The questionnaire used in the survey covered a broad range of topics to comprehensively assess the
experiences and outcomes of IVET graduates. Key areas included demographic information such as
gender, details about the branch of the economy associated with the chosen profession, and the type
and name of the educational organization attended. The survey also explored motivations for selecting
a profession, intentions to work in the chosen field, satisfaction with training, and the development of
soft skills. Questions addressed practical training hours completed, the adequacy of the material and
technical resources, challenges faced during study, and plans for pursuing higher education.
Additionally, respondents were invited to provide proposals for improving education. A post-
graduation follow-up section gathered additional information on employment status, field of activity,
or the number of jobs held since completing their training.

For future implementations of the survey, several adjustments can be proposed (see Annex) to
enhance the clarity and comprehensibility of the questions.

3.5. Response rate

During the fieldwork, MES monitored the progress and conducted follow-up of graduates at least twice
during the data collection phase to achieve a sufficient response rate. A total of 16,630 respondents
were targeted. In the first phase, where respondents were surveyed at the end of their studies, 6,980
responses were collected, resulting in a response rate of 42%. In the second phase, 9,460 responses
were gathered from the same respondents 6 months after their graduation, resulting in a response
rate of 57%.

4. Quality Assurance and Limitations

The quality of responses collected in the survey was ensured by adhering to standard procedures and
best practices throughout the data collection process. Measures were implemented to maintain
consistency, reliability, and accuracy in the responses, including clear survey design, pre-testing of the
questionnaire, and systematic data validation techniques. Efforts were also made to create a
supportive and neutral environment that encouraged honest and thoughtful participation from the
graduates.

Despite these efforts, certain challenges were encountered during the survey preparation and data
collection phases, affecting the overall effectiveness and comprehensiveness of the data obtained. One

3 European Training Foundation. International Labour Organization and Cedefop. 2016. Carrying out tracer
studies - Guide to anticipating and matching skills and jobs Vol. 6. Available at:
https://www.etf.europa.eu/en/publications-and-resources/publications/carrying-out-tracer-studies-guide-
anticipating-and-matching
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significant difficulty was obtaining accurate contact information for graduates, as some had changed
their phone numbers, email addresses, or other contact details after completing their studies.
Additionally, some graduates were hesitant to respond to the survey, necessitating further clarification
on the importance of the survey and the use of its results. Another potential challenge was the
involvement of teachers in the outreach process, which may have led to some graduates feeling uneasy
about sharing personal or critical feedback, despite clarification made on the confidentiality of the
collected responses.

5. Profile of Survey Respondents

The tracer study conducted in Kyrgyzstan tracked the profiles of final-year students and graduates over
two phases, covering June-July 2024 and November-December 2024. In the first phase, 6,980
participants were surveyed®, with 62% being male and 38% female. Similarly, in the second phase 9,460
participants were involved, with a comparable gender distribution (61% male and 39% female). The
consistent gender disparity highlights male dominance among participants in both phases, which is
also evident in the enrolment in IVET programmes.

Regarding the sectors relevant to specializations, catering services accounted for the largest share of
participants in both phases (19% in the first phase and 20% in the second phase). Other prominent
sectors included light industry, metalworking, and locksmithing/assembly work, collectively
representing a significant proportion of participants. Smaller sectors, such as water transport, stone
processing, and printing production, had minimal representation, with less than 1% of participants in
both phases.

Regional participation highlighted Bishkek, Osh, and Jalal-Abad as the most represented areas in both
phases, collectively contributing the majority of participants. For instance, Bishkek accounted for 24%
in the first phase and 18% in the second phase, with Osh and Jalal-Abad regions following closely.
Conversely, Naryn Region consistently had the lowest representation, contributing only 3% in the first
phase and 5% in the second phase. This again mirrors the overall distribution of VET enrolment across
regions.

4 Note that the analysis includes cases with incomplete responses. As a result, the overall totals may not always
add up to 6,980 respondents.
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Table 1 - Profile of final-year students/graduates that participated in the tracer study — Phase 1

(June-July 2024)
Gender

Freq. Percent Cum.
Male 4,279 62 62
Female 2,640 38 100
Total 6,919 100

Sector relevant to obtained specialisation
Agriculture 685 10 10
Land transport 210 3 13
Light industry 757 11 25
Woodworking industry 152 2 27
Catering services 1,255 19 45
Construction 234 3 49
Manufacture of art and jewelry 75 1 50
Information and communication technology 276 4 54
Metalworking 707 11 65
Printing production 27 0 65
Manufacture of radio and wire communication 22 0 65
Locksmithing and assembly work 652 10 75
Beauty industry 243 4 79
Water transport 9 0 79
Stone processing industry 8 0 79
Service sector 144 2 81
Railway transport 24 0 81
Mining industry 52 1 82
Tourism 91 1 84
Manufacture of handicraft products 402 6 89
Operation and repair or equipment of po 310 5 94
Electrical engineering production 399 6 100
Total 6,734 100
Region (lyceum)

Batken region 887 13 13
Bishkek 1,644 24 36
Jalal-Abad Region 990 14 51
Naryn Region 194 3 53
Osh Region 1,204 17 71
Talas Region 404 6 76
Chui Region 705 10 87
Issyk-kul Region 939 13 100
Total 6,967 100

Source: Pilot Tracer Study Kyrgyzstan, unweighted results
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Table 2 — Profile of final-year students/graduates that participated in the tracer study — Phase 2

(November-December 2024)

Gender

Freq. Percent Cum.
Male 5,817 61 61
Female 3,643 39 100
Total 9,460 100

Sector relevant to obtained specialisation
Agriculture 1,336 14 14
Land transport 317 3 17
Light industry 1,145 12 30
Woodworking industry 179 2 31
Catering services 1,915 20 52
Construction 365 4 56
Manufacture of art and jewelry 130 1 57
Information and communication technology 395 4 61
Metalworking 847 9 70
Printing production 40 0 71
Manufacture of radio and wire communication 23 0 71
Locksmithing and assembly work 910 10 80
Beauty industry 194 2 82
Water transport 8 0 82
Stone processing industry 6 0 83
Service sector 230 2 85
Railway transport 91 1 86
Mining industry 45 0 86
Tourism 82 1 87
Manufacture of handicraft products 440 5 92
Operation and repair or equipment of po 328 3 95
Electrical engineering production 434 5 100
Total 9,460 100
Region (lyceum)

Batken region 1,412 15 15
Bishkek 1,713 18 33
Jalal-Abad Region 1,437 15 48
Naryn Region 479 5 53
Osh Region 1,742 18 72
Talas Region 647 7 79
Chui Region 1,131 12 91
Issyk-kul Region 899 10 100
Total 9,460 100

Source: Pilot Tracer Study Kyrgyzstan, unweighted results
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6. Conclusion

The Tracer Study for Initial Vocational Education and Training (IVET) in Kyrgyzstan provided critical
insights into the outcomes of vocational education programs and their alignment with labour market
needs. Conducted between June and December 2024, the study targeted IVET graduates and
employed a two-phase approach: an initial survey of final-year students and a follow-up survey six
months post-graduation. Despite challenges in obtaining accurate contact information and ensuring
participation, the study achieved response rates of 42% and 57% in the respective phases, collecting
data from a total of 16,630 graduates.

As per the respondents’ profile, male graduates dominated participation, comprising around 61-62%
of respondents in each phase. The catering services sector emerged as the largest specialization,
accounting for 19-20% of participants, followed by light industry, metalworking, and
locksmithing/assembly work. Regional analysis showed that urbanized areas like Bishkek, Osh, and
Jalal-Abad had the highest representation, while Naryn Region consistently reported the lowest
participation. However, these patterns reflect the broader distribution of students based on these
characteristics.

By capturing graduate satisfaction, labour market transitions, and sectoral relevance, the study
provides valuable evidence to inform policy decisions and refine vocational education programs.
However, challenges in data collection, such as incomplete contact information, underscore the need
for improved graduate tracking mechanisms.

Several recommendations could be drawn for the future surveys.

Enhance Communication with Students

Emphasize the importance of the survey to students while ensuring confidentiality. This is particularly
crucial during the first phase of the survey. Clearly inform students that they may be contacted again,
specifying the timing and method of follow-up. Use this opportunity to request updated contact
information and obtain written consent (if required) for future contact after they have completed their
studies.

Optimize the timing for surveying final-year students in the first phase

Adjust the first phase survey timeline to engage students while they are still actively studying. Shifting
the survey period to May-June, rather than June-July, would improve participation rates and data
accuracy by better aligning with the academic calendar.

Ensure Findings Are Disseminated and Used Effectively

Regularly share survey findings with education providers and other stakeholders. Use these insights to
drive improvements at both the system and provider levels, ensuring continuous feedback and
progress.

Centralize Data Collection in the long term

Consider centralizing the survey administration process to improve oversight and minimize any
negative impacts associated with having teachers distribute the survey link. A centralized approach
would require sufficient technical and analytical capacities at the central level to manage and monitor
fieldwork effectively as well as the subsequent analytical phase.
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Incorporate Administrative Data for Graduate Tracking

Explore the use of administrative data to track graduate outcomes, particularly employment-related
information. Combining these data sources with survey results would provide a more comprehensive
understanding of graduates’ trajectories and enhance the overall effectiveness of the tracking process.

*
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Annexes

Annex 1 Questionnaire with proposed adjustments (in Russian) — Phase 1

Onpoc oby4atowmnxca npodpeccuoHanbHbIX AuLees u Konneaxei B Kbiproiackoit Pecnybnuke
Jopozue yyauwueca!

Mbi 6bi1u 661 04eHb MPU3HAMEsIbHbI, €C/U 8bl yOesuau HEMHO20 8peMeHu Hawemy onpocy. Bawu MmHeHuA u
0mM3bI8bl MIOMO2YM HAM Y/Ay4WUmMs Ka4ecmeo oby4YeHus U yci08us 8 yuebHom 3a8edeHuu. Bawe mMmHeHue
8QM(HO 0715 HAC, MO3MOMY MOXAsylicma, omeembsme YeCMHO HA 8Ce 80MPOCHI.

Cnacubo 3a y4acmue!

CysaxceHuem, MuHucmepcmeo 06pa3osaHus u HayKu Keipasizckoli Pecriybauku!

1. VYKaxwuTte, noXKanyicra, Baw non
Ommembme mosbKo 00UH 080

1.1 MyKcKol
1.2 eHckun

2. KKaKoi1 oTpacam (KaKomMy CEKTOpY) 3KOHOMUKM OTHOCUTCA Bawa npodeccusa/ cneymanbHocTb?
Ommememe mosbKo 00UH 08a1.

2.1 MeTannoobpaboTtka

2.2 CnecapHble 1 cnecapHo-COOpoYHbIe paboTbl

2.3 DneKTpoTexHM4ecKoe NpomM3BoACTBO

2.4 NMpoun3BoACTBO paanoannapaTypbl M annapaTypbl NPOBOAHOM CBA3U
2.5 TlopHOA06bIBalOWAA NPOMbILLNEHHOCTb

2.6 IKcnayaTauma n peMoHT 060pyA0BaHUA 3/EKTPOCTAHLMI, SNEKTPUYECKIMX CeTel U ceTel cBA3Mn
2.7 CtponTenbcTeo

2.8 lepeBoobpabaTbiBatoLLee NPOM3BOACTBO

2.9 enesHoa0pOKHbIN TpaHCNOPT

2.10 HazemHbl TpaHcnopT

2.11 BoagHblii TpaHcnopT

2.12 Jlerkaa npoOMbILWNEHHOCTb

2.13 Nonurpadmryeckoe Npon3BoACTBO

*
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2.14 KamHenepepabaTbiBatoliee NPon3BoACTBO

2.15 ObuwecTBeHHOE NUTaHNE

2.16 CenbcKkoe X035MUCTBO

2.17 NMpoun3BoACTBO XyA,0KECTBEHHbIX U FOBESIMPHbIX U34E/UM
2.18 Npoun3BoACTBO U3AENM HAPOAHbIX MPOMbIC/IOB

2.19 NHdOpMaLMOHHO-KOMMYHUKaLMOHHbIe TexHooruu (UKT)
2.20 Typusm

2.21 Coepa obcnyknBaHuA

2.22 NHAyCTpMA KpacoTbl

2.23 Opyroe:

3. B KaKom peruoHe Bbl yuutecb?
Ommembme mosbKo 00UH 08asn.

3.1 baTkeHcKas obnacTb Mepelioume k sonpocy 4.
3.2 [xkanan-Abaackas obnactb Mepelidume K sonpocy 5.
3.3 Uccbik-Kynbckana obnacTb Mepelidume Kk sonpocy 6.
3.4 HapblHckas obnacTb Mepelidume k sonpocy 7.
3.5 Owckas obnacTtb lMepetidume K sonpocy 8.
3.6 Tanacckasa obnactb lepelidume K sonpocy 9.
3.7 Yyiickana obnactb lMepetidume K sonpocy 10.
3.8 r. buwkKek lepelioume k sonpocy 11.

4. T[peBblyuutecnb?
Ommembme mosbKo 00UH 08as.

4.1 MNpodeccmoHanbHbI Auueit Ne 7

4.2 NpodeccrmoHanbHbIn anueii Ne8 umeHun HaxxumumanHa Mycaesa

4.3 MpodeccnoHanbHbI Anuen Ne31
4.4 MNpodeccuoHanbHbIM Anuen Ne33
4.5 MNpodeccruoHanbHbIM Anuen Ne34
4.6 MNpodeccroHanbHbIM nnuen Ne 48
4.7 MNpodeccruoHanbHbIM Anuen Ne57
4.8 MpodeccnoHanbHbIM Anuen Ne70
4.9 MpodeccnoHanbHbI Anuen Ne 72
4.10 NMpodeccnoHanbHbIN Anuen No73
4.11 NpodeccmoHanbHbI Anueit Ne115

5. TlpeBblyuntecb?
Ommemobme mosabKo 00UH 08as.

5.1 NpodeccmoHanbHbi anuenn Ne21 nmenun A.[. Bantarynosoit

5.2 NMpodeccnoHanbHbi nuuen No36

5.3 NpodeccrmoHanbHbin nnueint Ne39 nmeHn Akmata bepganvesa
5.4 NpodeccoHanbHbi anuelt Ne45 nmenn T.ToKTOHanueBsa

5.5 MpodeccnoHanbHbI anuent Ne46
5.6 MpodeccnmoHanbHbI nnuein Ne52
5.7 NpodeccmoHanbHbIn nnyeit Ne53
5.8 NMpodeccroHanbHbIM Anuein Ne60
5.9 NMpodeccnoHanbHbIM Anuen Ne63
5.10 NpodeccnoHanbHbIM nnuein No68
5.11 NpodeccnoHanbHbIN nnuen No69
5.12 NpodeccmoHanbHbIN nnueit Ne71

Mepelioume k gonpocy 12.

Mepelioume K sonpocy 12
Mepelioume k sonpocy 12.
Mepelioume k sonpocy 12.
Mepelioume k sonpocy 12.
Mepelioume K sonpocy 12.
Mepelioume k sonpocy 12.
Mepelioume k sonpocy 12.
Mepelioume K sonpocy 12.
Mepelioume k sonpocy 12.
Mepelioume k sonpocy 12.

Mepelioume Kk sonpocy 12.
Mepelidume Kk sonpocy 12.
Mepelidume Kk sonpocy 12
Mepelioume Kk sonpocy 12.
Mepelioume K sonpocy 12.
Mepelioume K sonpocy 12.
Mepelioume K sonpocy 12.
Mepelioume k sonpocy 12.
Mepelioume k sonpocy 12.
Mepelioume k sonpocy 12.
Mepelioume k sonpocy 12.
Mepelioume K sonpocy 12.
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Mepelioume k sonpocy 12.
Mepelioume k sonpocy 12.
Mepelioume k sonpocy 12.
Mepelidume k sonpocy 12.
Mepelidume Kk gonpocy 12.
Mepeiioume K gonpocy 12.

5.13 NpodeccnoHanbHbIN nnuen Ne75
5.14 NpodeccnoHanbHbIN nnuein No76
5.15 NpodeccnoHanbHbIn nuuen No77
5.16 NpodeccnmoHanbHbIM anuert Ne89
5.17 NpodeccnmoHanbHbI Anueli Ne108
5.18 NMpodeccnoHanbHbIn nnueit Nelll

6. [paeBblyuntecb?
Ommembme MosbKo 00UH 0841,

Mepelioume Kk sonpocy 12.

Mepeiioume K gornpocy 12.

Mepelidume k sonpocy 12
Mepelioume K sonpocy 12.
Mepelidume k sonpocy 12.
Mepelidume k sonpocy 12.
Mepelidume k sonpocy 12.
Mepelidume k sonpocy 12.

6.1 NpodeccmoHanbHbIv Anuen No2 umeHun ¥amaHryna ToliroHbaeBa
6.2 NpodeccmoHanbHbI anuen Neld um. K.Oroweesa

6.3 MNpodeccrmoHanbHbIv nnueit Ne22 nmeHnun TawTtaHbeka Mbpaesa
6.4 MNpodeccrmoHanbHbIv nnuein Ne 42

6.5 MpodeccnoHanbHbIN Anuen Ne 55

6.6 MpodeccnoHanbHbIN Nnuen Ne81

6.7 NpodeccrmoHanbHbIlv nuein Ne 82 umenu XK. LWapwembuesa

6.8 MpodeccnoHanbHbIN nnuen Ne 85

7. TpeBblyuutecb?
Ommembme MosbKO 00UH 0841,

Mepelioume k sonpocy 12.
Mepelidume k sonpocy 12.
Mepelidume k sonpocy 12.

7.1 NpodeccrmoHanbHbIn nnuei Ne 15 umenn . Toirombaesa
7.2 MpodeccroHanbHbIM nnuen Ne 26 nmeHn A.Omypanunesa
7.3 NMpodeccnoHanbHbIn anuen Ne 30 umeHu b.*Kakbinosa

7.4 MpodeccnoHanbHbi nnuuen Ne 32 Mepelioume K gonpocy 12.
7.5 MpodeccnoHanbHbI nuuen Ne40 nmeHn MaagaHb6eka bapawosa Mepelioume k gonpocy 12.
7.6 NMpodeccnoHanbHbIN nnuein Ne87 umeHn Maamena Mbip3abekoBa Mepetioume k gonpocy 12.

8. TpeBblyuutecb?
Ommemobme mosabKo 00uH 08as.

8.1 MNpodeccroHanbHbIM Anuen Nel2 OwcKkoro rocyaapcTBeHHOro yHuBepcuTteTa [lepelidume K sonpocy 12.
8.2 NpodeccrmoHanbHbIN Anuert Nel6 Mepelioume K sonpocy 12.
8.3 NpodeccrmoHanbHbIM anuei Ne 29 Mepelioume K sonpocy 12.
8.4 NpodeccrmoHanbHbIN Anuen Ned4 Mepelioume K sonpocy 12.

8.5 MpodeccnoHanbHbil nnuent Ne54 nmeHu dwnonot Ababipanmosa Mepelioume K sonpocy 12.
8.6 MpodeccnoHanbHbIM nnuen Ne58 Mepelioume K sonpocy 12.
8.7 MpodeccnoHanbHbIM nnuen Ne59 Mepelioume K sonpocy 12.
8.8 MNpodeccnoHanbHbIM nnuen Ne62 nmeHn KynHasapa Tawmuesa Mepelioume K sonpocy 12
8.9 NMpodeccnoHanbHbIN Anuen Ne65 Mepetioume k gonpocy 12.
8.10 MpodeccnoHanbHbI anueit No67 nmeHun HMymatwa PaMmkynosa Mepelioume Kk sonpocy 12.
8.11 MpodeccnoHanbHbIN nnuen Ne109 umeHn AmaHTypa KapakosyeBa Mepelioume Kk sonpocy 12.
8.12 MNpodeccnoHanbHbI nuuen Nell2 Mepelioume Kk sonpocy 12.
8.13 NMpodeccnoHanbHbiM Anuyeit Ne 113 nmeHn Touy AnTbibaeBa Mepelioume K sonpocy 12.
8.14 Kblprbl3cko-y36eKcknii npodeccuoHanbHbli Anuen Mepelioume K sonpocy 12.
9. raeBblyuurecb?

Ommembme mosabKo 00UH 08a1.

9.1 MpodeccnoHanbHbIN nnuuen No6 Mepelioume K sonpocy 12.

9.2 MNpodeccroHanbHbIM nnuen Nel3 umeHn YonnoHban Tynobepaunesa lMepelidume K sonpocy 12.
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9.3 MpodeccnoHanbHbIM Anuen Ne4l Mepelidume k sonpocy 12.
9.4 MNpodeccnoHanbHbIM Anuen Ne51 Mepelidume k sonpocy 12.
9.5 MpodeccnoHanbHbIl nnuen Ne90 Mepelidume k sonpocy 12.
9.6 MpodeccrmoHanbHbIV Anuei Ne 110 Mepelidume Kk gonpocy 12.

10. Tae Bbl yuntecob?
Ommemobme mosbKo 00UH 08a1.

10.1 NpodeccroHanbHbI Anueit Ne 19 Mepelidume k sonpocy 12.

10.2 MNpodeccroHanbHbI nuuen No23 Mepelidume k sonpocy 12.

10.3 NpodeccroHanbHbl nuuen Ne25 Mepelidume k sonpocy 12.

10.4 Kblprbi3cko-Poccuiickuin npodeccruoHanbHbIn anuen No28 Mepeiidume k sonpocy 12.
10.5 NpodeccnoHanbHbIM nnuen Ne 37 Mepelioume K sonpocy 12.

10.6 MNpodeccmoHanbHbI Anuelt Ne43 nmenun b.lapweHbaesa Mepelioume k gonpocy 12.
10.7 NMpodeccnoHanbHbIn nnuen Ned7 Mepelidume k sonpocy 12.

10.8 MNpodeccmoHanbHbIN anuein Ne 56 Mepelioume k eonpocy 12.

10.9 NpodeccmoHanbHbIN anuen Ne 61 Mepelioume k eonpocy 12.

10.10 NpodeccrmoHanbHbIN Anuen Ne102 Mepelioume k eonpocy 12.

10.11 NMpodeccnoHanbHbIM anueit Ne 105 Mepelidume k gonpocy 12.

10.12 NMpodeccnoHanbHblh nnuen Ne 106 nmenn A.Lonokosa Mepelioume k gonpocy 12.
10.13 MpodeccnoHanbHbIl nnuen Ne 114 Mepelioume k gonpocy 12.

10.14 TOKMOKCKMI UHAYCTPUANbHO-NeAarormMyecknii Konneax Mepelioume k gornpocy 12.

11. Fpe Bbl yuntecnb?
Ommembme mosbKo 00UH 08as.

11.1 NpodeccroHanbHbI nnuen Ne3 Mepelidume k sonpocy 12.

11.2 NpodeccrmoHanbHbIM AMueit Ne 4 Mepelidume k sonpocy 12.

11.3 NpodeccroHanbHbI nnuen Ne 5 Mepeiidume k sonpocy 12.

11.4 NMpodeccnoHanbHbIn anuen Ne 10 um. C. HokomopoBsa [lepelioume k sonpocy 12.

11.5 NMpodeccnoHanbHbIN Anuen Ne 17 Mepelioume K sonpocy 12.

11.6 NMpodeccnoHanbHbIN Anuen Ne 18 Mepelioume K sonpocy 12.

11.7 NMpodeccnmoHanbHbIN anuen Ne20 Mepelioume K sonpocy 12.

11.8 NpodeccnoHanbHbIN Anuen Ne 27 Mepeiidume k sonpocy 12.

11.9 NpodeccnoHanbHbIN Anuen Ne 91 nmenun U. KaceHaeesa Mepeiidume k sonpocy 12.

11.10 NpodeccmoHanbHbIM nnueii Ne 93 Mepelidume k sonpocy 12.

11.11 NMpodeccroHanbHbIM nnuen Ne 94 Mepelioume K sonpocy 12.

11.12 MpodeccroHanbHbI nLen N2 97 :kenesHoa0pOKHUKOB Mepelioume K sonpocy 12.

11.13 NpodeccnoHanbHbIM ANLEN KOMMYHUKALUM U MHGOPMALMOHHbBIX TexHonormn Ne 98
Mepelioume K sonpocy 12.

11.14 NpodeccrnoHanbHbIN AnUen MHGOPMALMOHHbIX TexHoaormni Ne99 npu MpesunaeHTe Kbiprbi3cKom

Pecnyb6aunkn Mepelidume K sonpocy 12.

11.15 NpodeccmoHanbHbIM nnueii Ne 100 Mepelidume k sonpocy 12.

11.16 Kbiprbi3cko-TypeLKnit KeHcKnin npodeccnoHanbHblii anuein AHagony
Mepelioume K sonpocy 12.
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12. Mouemy BbI6Gpanm sty npodeccuio?
Ommemobme He 6osiee mpex omeemos

12.1 MHe UHTepecHo

12.2 OHa BocTpeboBaHa

12.3 He HY»KHO [,0NT0 y4nTbCA

12.4 U3-3a poautenem

12.5 W3-3a apysei

12.6 He Tpyao nony4unts ee

12.7 U3-3a BO3MOKHOCTM y4UTbCA Ha bloaxkeTte

12.8 Co3HaTeibHOE pelleHMe Ha OCHOBE NPodopUeHTaL MK
12.9 Jlerko 6b1/10 NONacTb MMEHHO cloaa

12.10 Apyroe:

13. MnaHupyTte nu Bl paboTtatb no npodpeccun?
Ommemobme mosabKo 00UH 08a1.

13.1 da lepelioume K sonpocy 25.
13.2 Het

14. YkaxwuTte, noxanyucra, npuumnHy
Ommemesme 8ce noOxodAwue 8apuaHmMel.

14.1 OHa He BocTpeboBaHa

14.2 OHa MHe 6onblue He UHTEPECHO

14.3 Bo Bpemsi NpOU3BOACTBEHHOM NPAKTUKU A MOHA(a), YTO He Moe
14.4 HeKkorpga He cobupanca(-acb)

14.5 Opyroe:

15. HackonbKo Bbl yaoBneTBOpeHbl ypoBHEM NOAFOTOBKU No npodeccun?
Ommembme mosbKo 00UH 08a11.

15.1 (1) NonHocTblO He yaosneTBopeH(a)
15.2 (2)

15.3(3)

15.4 (4)

15.5 (5) MonHocTblo yaosneTsopeH(a)

16. HackonbKo xopowo Bbl ymeere ...
... paboTaTtb B KOMaHze?
Ommememe mosbKo 00UH 08ar.

16.1 (1) He ymeto coBcem
16.2 (2)

16.3 (3)

16.4 (4)

16.5 (5) Ymeto o4eHb XopoLLo

* %
*
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17. ... nnaHuMpoBaTb Bpema?
Ommembme mosnbKo 00uH o8ar.

17.1 (1) He ymeto coBcem
17.2 (2)

17.3(3)

17.4 (4)

17.5 (5) Ymeto o4eHb XopoLlo

18. ... pewartb npobnembi?
Ommemobme mosbKo 00UH 08a1.

18.1 (1) He ymeto coBcem
18.2 (2)

18.3 (3)

18.4 (4)

18.5 (5) Ymeto o4eHb XopoLLo

19. ...NpuHMMAaTb pelueHun?
Ommemobme mosbKo 00UH 08a1.

19.1 (1) He ymeto coBcem
19.2 (2)

19.3 (3)

19.4 (4)

19.5 (5) Ymeto oyeHb XopoLuo

20. ... paccTaBaATb NpuopuTeTbI?
Ommembme mosibKo 00UH 08a11.

20.1 (1) He ymeto coBcem
20.2 (2)

20.3 (3)

20.4 (4)

20.5 (5) Ymeto oyeHb XxopoLo

21. 3aBecb y4ebHbIV Nnepuoa, CKO/IbKO 4acoB Bbl npoxoauamn Ha NPou3BOACTBEHHOM NpaKTUKe?
Ommembsme mosnbKo 00UH 08as.

21.1 Y meHs He 6b110 NPOU3BOACTBEHHOMN MPAKTUKK
21.2 po 10 yacos

21.3 ot 11 pgo 20 vyacos

21.4 ot 21 po 30 vyacos

21.5 ot 31 go 40 vyacos

21.6 ot 41 po 50 vyacos

21.7 6onbliee 50 yacos

* %
*
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22. Kak Bbl oueHuBaeTe matepuanbHO-TeXHUUYECKYIO 6a3y yuebHOro 3aBegeHuns, B KOTOPOM ceryac
yuurtecb?
Ommembme mosbKo 00UH 08a11.

22.1 (1) OueHb nnoxo
22.2 (2)
22.3(3)
22.4 (4)
22.5 (5) O4yeHb xopowo

23. 3agymbiBanucb v Bol Korga-Hubyab 6pocutb yueby?
Ommembme mosbKo 00UH 08071

23.1 fa
23.2 Het lepelioume K sonpocy 25.

24. YKaxuTe, NOXanymrca, NpUUNHY
Ommemobme He bosiee mpex omeemos

24.1 N3-3a ceMeNHbIX 06CTOATENBCTB

24.2 AAnoHsn(a), yto npodeccusa He NepcnekTUBHas
24.3 MHe 6bI1/10 C/I0XKHO OCBOUTb MaTepman

24.4 A npoBanus(a) 3k3ameHbl

24.5 MHe He NOHPaBMANUCH YCNOBUA

24.6 [pyroe:

25. MnaHupyete nn Bol noctynutb B BY3?
Ommememe mosbKo 00UH 08a1.

25.1 fa lepelidume k eonpocy 27.
25.2 Het

26. EcnnBbiHe nocTtynaeTte B BY3, To Kakue y Bac nnaHbi?
Ommemobme MosabKO 00UH 08a.

26.1 TpyaoycTtpoicteo B KP

26.2 TpyOoycTpoOCTBO 3a pybexom

26.3 OTKpbliBalo cObCTBEHHbIN BU3HEC

26.4 Mpwn3biB B paabl BOOPYXKeEHHbIX cua KP
26.5 [pyroe:

27. Kako# Tun ynydweHuii B yuebHOM 3aBeaeHMU Bbl cuutaete Haubonee HeobxoaMmbIm?
Ommembme MosbKO 00UH 080A.

27.1 YnyyweHue y4ebHbIX nporpamm

27.2 Yny4weHue ob6opynoBaHMA U MaTepUanbHO-TEXHUYECKOM 6a3bl

27.3 YayyweHne KavecTsa npenogaBaHua

27.4 YnyyweHve ycnosuii Ans CTyAeHToB (CTonoBasn, bubanoTeKka, CNopTUBHbLIE MAOWAAKM UT.A.)

*
*
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28. Kakune nsmeHeHuAa B Y'-IesHOM 3aBegeHunu Bbl cHUTaeTe Haubonee BaXKHbIMU ANnA noBbilwWeHNA
ycnesaemocCctu CTYAeHTOB?
Ommembme mosbKo 00UH 084

28.1 YBennyeHne KOMYECTBa NPaKTUUYECKMX 3aHATUM

28.2 BBeaeHMe A0NONAHUTENbHON MHAMBUAYANbHON NOAAEPKKUN CTYAEHTOB
28.3 YayulweHve mMOoTUBALMM U aKTUBHOCTU CTYAEHTOB

28.4 Pa3paboTKa u BHeagpeHMEe HOBbIX METOA0B 0by4yeHUA

29. KaKue AonosHuUTeNbHble YCAYIY UM MepPOonpPUATUA Bbl cCUMTaeTe Hanbonee KenaTeNbHbIMU ANA
yye6HOro 3aBegeHun?
Ommembme mosbKo 00UH 08asn.

29.1 OpraHu3aLuma KyAbTyPHbIX MEPONPUATUIN (KOHLLEPTbI, BBICTAaBKM)
29.2 Pa3paboTKa nporpaMmmbl NOAAEPMKKM CTYyAEHYECKUX UHNLNATUB
29.3 lMpoBeaeHne KapbepHbIX MacTep-K1accos

29.4 BeegeHue KypcoB N0 Pa3BUTMIO MATKUX HAaBbIKOB

30. Kakue TexHonoruyeckme MHHOBaL UM Bbl 6bl XOoTenu BUAETb B yue6HOM 3aBegeHun?
Ommembme MosbKO 00UH 08a.

30.1 BHegpeHWe oHAaNH-00y4YeHUA U ANCTaHUMOHHbIX popmaToB 06yyeHuns

30.2 'cnonb30BaHUE MHTEPAKTUBHbIX AOCOK U YY4EBHbIX NPUIOKEHUN

30.3 Co3paHue BUPTYabHbIX 1abOPATOPM U TPEHMPOBOYHbBIX MIOLWAAO0K

30.4 Pa3paboTka cucTeMbl IN1EKTPOHHOTO OKYMEHTOOH0POTA U OHIAMH-KOHCYNbTaL MM

31. Kakue nporpammbl Nogaep>KKu u CTUMY/JIMPOBaHUA YCNEXOB CTYAEHTOB B yue6HOM 3aBeSeHUUN Bbl
cyutaeTe Hambonee Heobxogumbimu?
Ommembme mosbKo 00UH 08011,

31.1 BbigeneHue CTUNeHAN 3a AOCTUKEHMA B yuebe

31.2 OpraHmM3auma KOHKYPCOB M NPeMUIN ANs CTYLEHTOB

31.3 KoHcynbTauumn 1 passuTue MHAMBUAYANbHOIO yyebHOro nnaHa

31.4 NpoBegeHMe MeponpUSATUIA MO MNOBbILEHWUIO MOTUBALMMN U CAMOOLLEHKWN CTY4,EHTOB.

32. Kak Bbl oL,eHMBaeTe Ka4yecTBO NpenoaaBaHuA B Hawem yueb6Hom 3aBegeHUN?
Ommembsme mosnbKo 00UH 08ar.

32.1 OTAan4dHo

32.2 Xopouwo

32.3 YpoBnetBOpUTEIbHO
32.4 Mnoxo

32.5 OueHb nnoxo

*
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33. HacKoNbKO AOCTYNHbI y4ebHble maTepuanbl U pecypcbl?
Ommembme MosbKO 00UH 080,

33.1 Bcerga AOCTYNHbI
33.2 YacTo pocTynHbl

33.3 NHorpa pocTynHbl
33.4 Peako AOCTYNHbI
33.5 Hukorpa He goCTynHbI

34. YpoBneTBOpeHbl M Bbl YPOBHEM KOMMYHUKaLMKU MeXAY NpenoaasaTeIaAMmU U CTyaeHTamu?
Ommembme MosbKO 00UH 084,

34.1 NMonHOCTbIO YA0BNETBOPEH
34.2 CKopee yaoBneTBOpEH
34.3 HeliTpanbHO

34.4 CKopee He ya0BneTBOpPEH
34.4 CoBcem He yo0BNEeTBOPEH

35. KakuacTto Bbl CTalKnBaeTecb C TEXHUYECKUMHU I'IpOGIIEMaMVI BO BpemsaA yqe6Horo npou,ecca?
Ommembme mosbKo 00UH 08071

35.1 OyeHbyacTo
35.2 Yacto

35.3 MHorpaa
35.4 Peako

35.5 Hukoraa

36. Kak Bbl oL,eHuBaeTe cBOIO 06LLyI0 ycneBaemMocCTb 3a Noc/ieaHU cemecTp?
Ommembme MosbKO 00UH 080A.

36.1 OTAn4dHo

36.2 Xopowo

36.3 YooBneTBOpUTENbHO
36.4 Mnoxo

36.5 OueHb nnoxo

37. HackonbKo apPpeKTMBHO, N0 BalleMy MHEHUI0, yuebHoe 3aBeAeHue OTC/1eKMBaeT Ball nporpecc?
Ommembme mosnbKo 00UH 08asn.

37.1 OyeHb3dPpeKTUBHO

37.2 3dpdeKTnBHO

37.3 YpoBneTBOpUTEIbHO
37.4 HeaddeKTnsHO

37.5 CoBcem He oTCneXxusaet
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38. KakuacTo Bbl nony4yaeTte o6paTHylo CBA3b OT NpenogaBaTenein?
Ommembme MosbKO 00UH 080,

38.1 MNocne Kaxkaoro 3aHATUA
38.2 ExxeHepenbHO

38.3 ExxemecauHo

38.4 Pa3 B cemecTp

38.5 Hukoraa

39. EcTb My Bac NpeasioXeHUA No yayylleHuo yue6Ho cpeapl? (omKpsimell gonpoc)

40. Kakue npegmeTbi Bbi3biBalOT Y Bac Hanbosblume TpyaHoOCcTU? (omKpbimoili 6onpoc)

41. EcTbnyBac NpeanoXKeHus Mo yayylleHUIo CUCTEMbI OTC/IeXXUBAHUA ycneBaemMocTn? (omkpoimoili
sonpoc)

Annex 2 Questionnaire with proposed adjustments (in Russian) — Phase 2

Kbiprbi3 Pecny6ivKacbiHAarsl KECUNTUK ULEiNePAUH OKYYUYIapbiH CYypamiKblioo / Onpoc BbINYCKHMKOB
npodeccroHanbHbix Mnuees B Kbiprbidckoii Pecnybanke

Keimbammyy okyyuynap! / lopoaue yuawuecs!

JeeplOe cu3 6U30UH Cypamxubinoo2o0 bup a3 ybaxkeim besiceHy3, 6u3 aboaH bipaasel 60a06y3. CuzduH oli-
MuKupnepuru3 busee bunum bepyy yroMyHOA OKymyyHyH canameoiH ¥ aHA WApMmMapeiH ¥AKWsipmyyaa xapoam
bepem. Cu3OUH MUKUPUHU3 6U3 Y4YH MAQHUAYY, OWOHOYKMAH CYypaHbI4, 6apobiK Cypo0a0p2o YbiHYbIA HOOI
6epuHus. / Mol 6biau 6bl 04eHb MPU3HAMesbHbI, ecau 8bl yoeaunu HeMHO20 8peMeHU Hawemy onpocy. Bawu
MHeHUs U 0m3bi8bl MOMO2YM HAM YAy4WUums Kayecmeo obydyeHusa U yci08us 8 y4ebHom 3asedeHuu. Bawe
MHeHue 8aX(HO 0718 HAC, M03MOMY roxcaaylicma, omeemsme YecCmHO HA 8Ce 8OMPOCHI.

KameiwkaHeiHbI3 y4yH paxmam! / Cnacubo 3a yyacmue!
Ypmammoo meHeH, Koipebiz PecrybaukaceiHbiH Bunum 6epyy waHa uaum muHucmpauau! / C ysaxceHuem,
MuHucmepcmeo o0bpazosaHus u Hayku Keipabidckol Pecriybauku!
1. VKaxwuTte, no)Kanyicra, Baw non

Ommememe monbKo 00UH 0801

1.1 Myckom
1.2 XeHcKui

2. B Kakom pernoHe Bbl yunnucob?
Ommembme mosnbKo 00UH 08ar.

2.1 baTKeHcKas obnacTb Mepelidume K sonpocy 3.
2.2 [xkanan-AbagcKkas obnactb Mepelioume K sonpocy 4.
2.3 Uccbik-KynbcKana obnactb lepelioume k sonipocy 5.
2.4 HapblHckas obnacTb Mepelioume k sonpocy 6.
2.5 Owckas obnactb lMepelioume K eonpocy 7.
2.6 Tanacckasa obnacTb Mepetidume K sonpocy 8.
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2.7 Yyiickan obnactb
2.8 r. buwkek

Mepelidume k sonpocy 9.
Mepelidume k sonpocy 10.

3. TaeBblyuutecb?
Ommemobme mosabKo 00UH 08a1.

3.1 NpodeccmoHanbHbIn nnueit Ne 7

3.2 NpodeccrmoHanbHbIv nnuei Ne8 umeHun HaxknumugmHa MycaeBa

3.3 NpodeccrmoHanbHbIv nyei Ne31
3.4 NpodeccrmoHanbHbIv nnuei Ne33
3.5 MNpodeccrmoHanbHbIv nueii Ne34
3.6 MNpodeccrmoHanbHbIv nueit Ne 48
3.7 NpodeccrmoHanbHbI nnueit Ne57
3.8 MNpodeccrmoHanbHbIM nnueii Ne70
3.9 NMpodeccnoHanbHbIN nnuen Ne 72
3.10 NMpodeccroHanbHbIM nuen Ne73
3.11 NpodeccroHanbHbIM nnuen Nel1l5

4. TlpeBblyuutecnb?
Ommembme mosbKo 00UH 08011.

Mepeiioume k gonpocy 11.
Mepelidume k sonpocy 11
Mepelidume K sonpocy 11.
Mepelidume K sonpocy 11.
Mepelidume K sonpocy 11.
Mepelioume K sonpocy 11.
Mepelioume k sonpocy 11.
Mepelioume k sonpocy 11.
Mepelidume k sonpocy 11.
Mepelidume K sonpocy 11.
Mepelidume k sonpocy 11.

4.1 NpodeccmoHanbHbI nnuen Ne21 numenn A.L. Bantarynosow Mepelioume k gonpocy 11.
4.2 MNpodeccnoHanbHbI nuuen Ne36 Mepelioume K sonpocy 11.
4.3 NpodeccnoHanbHbi nnuen Ne39 numeHn Akmata bepganvesa  [lepelioume k gonpocy 11
4.4 MNpodeccnoHanbHbI nmuen Ned5 nmerHn T.ToKTOHaNMeBa Mepelioume Kk sonpocy 11.

4.5 MNpodeccnoHanbHbI nnuen Ned6
4.6 MNpodeccnoHanbHbIM Anuen Ne52
4.7 NpodeccnoHanbHbIN nnuein Ne53
4.8 NMpodeccnoHanbHbIM nuein Ne60
4.9 NMpodeccnoHanbHbIM Anuen Ne63
4.10 NpodeccmoHanbHbIN nnueit No68
4.11 NpodeccmoHanbHbIN nnueit Ne69
4.12 NpodeccmoHanbHbIN nnueit Ne71
4.13 NpodeccmoHanbHbIN nnueit No75
4.14 NpodeccnoHanbHbIN anuen No76
4.15 NpodeccnoHanbHbIN anuen No77
4.16 NpodeccmoHanbHbIM anuert Ne89
4.17 NpodeccrmoHanbHbIN nnuein Ne108
4.18 NpodeccrmoHanbHbI anuen Nelll

5. TlpeBblyuntecb?
Ommembme mosabKo 00UH 08a1.

Mepelioume k eonpocy 11.
Mepelioume k eonpocy 11.
Mepetioume K sonpocy 11.
Mepetioume K sonpocy 11.
Mepetioume K sonpocy 11.
Mepelioume K sonpocy 11.
Mepelioume K sonpocy 11.
Mepelioume K sonpocy 11.
Mepelioume K sonpocy 11.
Mepetioume K sonpocy 11.
Mepetioume K sonpocy 11.
Mepetioume K sonpocy 11.
Mepelioume K sonpocy 11.
Mepelioume K sonpocy 11.

5.1 NpodeccrmoHanbHbIv anuen No2 umeHun XamaHryna ToliroHbaeBa
5.2 NpodeccrmoHanbHbi anuen Neld um. K.Jroweesa
5.3 MpodeccnoHanbHbIn nnuen Ne22 nmenun TawTtaHbeka Nbpaesa

Mepelioume Kk sonpocy 12.
Mepelioume Kk sonpocy 11.
Mepelioume K eonpocy 11

5.4 NMpodeccnoHanbHbIN nnuen Ne 42
5.5 MpodeccnoHanbHbIn anuen Ne 55
5.6 MNpodeccrmoHanbHbIv nnyei Ne81

5.7 NpodeccrmoHanbHbil nnueii Ne 82 umenu XK. LWapwemburesa

5.8 MNpodeccrmoHanbHbIv nnuei Ne 85

6. T[peBblyuutecb?

Mepelioume K eonpocy 11.
Mepelioume K eonpocy 11.
Mepelidume k sonpocy 11.
Mepelidume k sonpocy 11.
Mepelidume k sonpocy 11.
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Ommembme mosbKo 00UH 08al.

6.1 NpodeccroHanbHbIn nnuel Ne 15 umenn K. Toirombaesa Mepelioume k sonpocy 11.
6.2 MNpodeccrnoHanbHbIn Anueit Ne 26 nmeHn A.Omypanuesa Mepelioume k sonpocy 11.
6.3 MNpodeccrmoHanbHbI nueit Ne 30 umeHu b.)XKakbinosa Mepeiidume k sonpocy 11.
6.4 NMpodeccnoHanbHbi nnuuen Ne 32 Mepeiioume k gonpocy 11.
6.5 MpodeccnoHanbHbI nnuen Ne40 nmeHn MaagaHbeka bapawosa Mepeiioume k gonpocy 11.
6.6 MNpodeccmoHanbHbIl nnueit Ne87 umeHn Maamega Mebip3abekoBa Mepelioume Kk sonpocy 11.

7. TpeBblyuutecb?
Ommembme mosbKo 00uH 08as.

7.1 MpodeccnoHanbHbIM Anuer Ne12 OwcKoro rocyaapcTBEHHOTO YHUBepcuTteTa llepelioume k sonpocy 11.

7.2 NpodeccrmoHanbHbI nnuein Nel6 Mepelidume k sonpocy 11.
7.3 NMpodeccnoHanbHbIN nnuen Ne 29 Mepelidume k sonpocy 11.
7.4 NMpodeccnmoHanbHbIn nnuen Ned4q Mepelidume k sonpocy 11.
7.5 NpodeccrmoHanbHbi nnuent Ne54 nmeHun dwnonot Ababipanmosa Mepelioume Kk sonpocy 11.
7.6 NpodeccmoHanbHbIM nnuen No58 Mepelioume Kk sonpocy 11.
7.7 NMpodeccnoHanbHbIM nuuen Ne59 Mepelioume K sonpocy 11.
7.8 NpodeccrmoHanbHbIn nuueit Ne62 nmeHn KynHasapa TawueBsa Mepelioume Kk sonpocy 11
7.9 NpodeccrmoHanbHbIM nnuein Ne65 Mepelioume k gonpocy 11.
7.10 NpodeccmoHanbHbI anuen Ne67 nmeHun XKymawa PavmKkynosa Mepelioume K sonpocy 11.
7.11 NpodeccroHanbHbIM Anuen Ne109 umeHn AmaHTypa Kapakosyesa Mepelioume Kk sonpocy 11.
7.12 NpodeccrmoHanbHbI nnuen Nell2 Mepelioume Kk sonpocy 11.
7.13 NpodeccuoHanbHbii nnuei Ne 113 nmeHu Toiiuy AnTbibaesa Mepelioume Kk sonpocy 11.
7.14 Kblprbi3cKo-y36eKcKkuit npodeccnoHanbHbIi nuuei Mepelioume K sonpocy 11.

8. TpaeBblyuurecb?
Ommembme MosbKO 00UH 0841,

8.1 MpodeccnoHanbHbIn nnuuen No6 Mepelioume K sonpocy 11.

8.2 MpodeccnoHanbHbIM nnueit Ne13 umenn HonnoHbaa Tynobepamnesa lMepelidume K sonpocy 11.
8.3 MNpodeccroHanbHbIM nnuen Ne4l Mepelioume K sonpocy 11.

8.4 NpodeccmoHanbHbIn anuein Ne51 Mepelioume K sonpocy 11.

8.5 NpodeccrmoHanbHbIN Anuert Ne90 Mepelioume K sonpocy 11.

8.6 MNpodeccmoHanbHbIv anuei Ne 110 Mepetidume k sonpocy 11.

9. TlpeBblyuutecb?
Ommemobme mosabKo 00UH 08as.

9.1 NpodeccmoHanbHbIM Anueii Ne 19 Mepelioume K sonpocy 11.

9.2 MpodeccnoHanbHbIM inuen Ne23 Mepelidume k sonpocy 11.

9.3 MpodeccnoHanbHbIM Anuen Ne25 Mepelidume k sonpocy 11.

9.4 KbIprbI3cKo-PoccuincKkmii npodeccmoHanbHbi inuei Ne28 Mepelidume k sonpocy 11.
9.5 MNpodeccroHanbHbIM nnuen Ne 37 Mepelioume K eonpocy 11.

9.6 NpodeccnoHanbHbil nuuein Ned3 nmenn b.lLapweHbaesa Mepelioume K sonpocy 11.
9.7 MNpodeccroHanbHbIM nnuen Ne47 Mepelioume K eonpocy 11.

9.8 MpodeccroHanbHbIN nnuei Ne 56 Mepelioume k sonpocy 11.

9.9 MpodeccnoHanbHbIM anuen Ne 61 Mepelioume k sonpocy 11.

9.10 NpodeccrmoHanbHbIn anueit Ne102 Mepelioume k sonpocy 11.

9.11 NpodeccmoHanbHbIn avuei Ne 105 Mepelioume k sonpocy 11.

9.12 NpodeccnoHanbHbIM nnuent Ne 106 numenn A.lonokosa Mepelioume K sonpocy 11.
9.13 NMpodeccnoHanbHbIM Anuen Ne 114 Mepelioume K sonpocy 11.
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9.14 TOKMOKCKUIN MHAYCTPUabHO-Neaarormiyeckmii Konnegx Mepelioume Kk sonpocy 11.

10. Tpe Bbl yuntecb?
Ommemobme mosabKo 00UH 08a1.

10.1 NpodeccmoHanbHbI Anuent Ne3 Mepelioume K sonpocy 11.

10.2 NpodeccnoHanbHbI nuuen Ne 4 Mepelioume K sonpocy 11.

10.3 NpodeccroHanbHbI nMuei Ne 5 Mepelidume k sonpocy 11.

10.4 NpodeccroHanbHbl nnueit Ne 10 um. C. YokomopoBa [lepelioume k eonpocy 11.

10.5 MNpodeccroHanbHbl Anueit Ne 17 Mepelidume k sonpocy 11.

10.6 MNpodeccroHanbHbI AMueit Ne 18 Mepelidume k sonpocy 11.

10.7 NpodeccnoHanbHbI nuuen Ne20 Mepelioume K sonpocy 11.

10.8 MpodeccrmoHanbHbIN Anuei Ne 27 Mepelioume k sonpocy 11.

10.9 NpodeccrmoHanbHbIM Anueit Ne 91 umerHn U. KaceHpeesa Mepelioume k sonpocy 11.

10.10 NMpodeccroHanbHbIM nnuen Ne 93 Mepelidume k sonpocy 11.

10.11 MpodeccroHanbHbIM nnLen Ne 94 Mepelidume k sonpocy 11.

10.12 NMpodeccroHanbHbI nLen Ne 97 :kenesHog0pOKHUKOB Mepelidume k sonpocy 11.

10.13 NpodeccMoHanbHbIM NLLEN KOMMYHUKALNUIA M MIHGOPMALMOHHbBIX TexHonormn Ne 98
Mepelioume k gonpocy 11.

10.14 NpodeccrmoHanbHbIv nueit NHGopMaLMOHHbIX TexHosiornii Ne99 npu MpesngeHTe Kbiprbi3ckoi

Pecnybaunkn Mepelioume k sonpocy 11.

10.15 NMpodeccnoHanbHbI nnuen Ne 100 Mepelioume K sonpocy 11.

10.16 Kolprbi3cko-TypeLKuii KeHCKnit npodeccMoHanbHbln anuen AHagony
Mepelioume Kk sonpocy 11.

11. K KaKoli oTpacam (Kakomy ceKTopy) 3KOHOMMKU OTHOCUTCA Npodeccus/ cneumnanbHOCTb, KOTOpPYIo Bbl
nonyumnm?
Ommemobme mosbKo 00UH 08a.

11.1 MeTtannoobpaboTka

11.2 CnecapHble 1 cnecapHo-c6opoyHble paboTbl

11.3 dneKkTpoTexHMyecKoe Npom3BOACTBO

11.4 NponsBoACTBO pagmoannapaTypbl U annapaTypbl NPOBOAHON CBA3U
11.5 NlopHozo06bIBatoW,As MPOMbILWAIEHHOCTb

11.6 SkcnayaTauma U peMoHT 06opyA0BaHMA SNEKTPOCTAHLMNN, SEKTPUYECKUX CETEN U CETEN CBA3U
11.7 Ctpontenbctso

11.8 AepeBoobpabaTbiBatoliee NPOM3BOACTBO

11.9 }ene3HoO0pOKHbIN TPAHCNOPT

11.10 HasemHbl TpaHcnopT

11.11 BoaHbI# TpaHcnopT

11.12 Jlerkaa NnpOMbILWIEHHOCTb

11.13 Nonurpaduyeckoe NPoON3BOACTBO

11.14 KamHenepepabaTbiBatoLLee NPon3BoACTBO

11.15 ObuiecTBeHHOe NUTaHMe

11.16 Cenbckoe x03A1UCTBO

11.17 Npoun3BOACTBO XYAOXKECTBEHHbIX U FOBEAUPHbIX U34E1UN
11.18 Npon3BOACTBO U341 HAPOAHbIX MPOMbIC/IOB

11.19 UHPopMaLMOHHO-KOMMYHUKAUMOHHbIe TexHoaormu (UKT)
11.20 Typusm

11.21 Codepa obcnyknsaHuA

11.22 WHA[ycTpUA KpacoTbl

11.23 [pyroe:
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12. Nouemy BbI6pPanu 3Ty npodeccuio?
Ommemobme He bosiee mpex omeemos

12.1 MHe 6b110 MHTEPECHO

12.2 OHa BocTpeboBaHa

12.3 He HY»XHO A0NTO0 Y4YUTbCA

12.4 U3-3a poautenem

12.5 W3-3a apysei

12.6 He TpygHO noayyunTtb ee

12.7 U3-3a BO3MOXKHOCTHU y4UTbCA Ha bloakeTte

12.8 Co3HaTenbHOE pelleHne Ha OCHOBe NpodopueHTaLLnm
12.9 Jlerko 6b1/10 NONacTb MMEHHO cloaa

12.10 Opyroe:

13. OrnappiBasAcb Ha3ag, HAaCKONbKO Bbl ya0BneTBOpPEHbl ypOBHEM NOAFOTOBKM No npodeccun?
Ommembme mosbKo 00UH 08a/1.

13.1 (1) MonHoCTbIO He yA0BNETBOPEH(a)
13.2(2)

13.3(3)

13.4 (4)

13.5 (5) MonHocTblo yaoBNETBOPEH(a)

14. OrnappiBascb Ha3ap[, KaK Bbl oLleHUBaeTe maTepuanbHO-TEXHUUECKYIO 6a3y yue6HOro 3aBefeHus, B
KoTopom Bbl yunnucb?
Ommembme mosibKo 00UH 08a1.

14.1 (1) OueHb NNOX0O
14.2 (2)
14.3 (3)
14.4 (4)
14.5 (5) OueHb xopoLo

15. Kakoii Tun yny4yweHuii B yue6HomM 3aBeaeHun, rae Bol yannucso, Bbi cumtaete Hanbonee
HeobxoaMmMbIMKU?
Ommemosme mosbKo 00UH 0801.

15.1 YayyweHune yyebHbIX Nporpamm

15.2 YayyweHue 060pyaoBaHMA U MaTEPUAIbHO-TEXHUYECKON 6a3bl

15.3 Yay4yweHue Kayectsa npenogasaHunAa

15.4 YaydweHue ycnosuii Ans cTyaeHToB (ctonosasn, bubanoTteka, COpTUBHbIE NAOWALKA U T.4,)
15.5 Opyroe:

16. MoppeprkuBaete nm Bbl cBA3b CyuebHbIM 3aBegeHMEM?
Ommembme mosibKo 00UH 08a11.

16.1 da
16.2 Het

17. KaKoii y Bac TeKywmii ctatyc 3aHATOCTU?
Ommembme mosbKo 00UH 08a71.
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17.1 OnnaunBaemasn paboTa, No/HaA 3aHATOCTb
17.2 OnnaunBaemasn paboTa, YaCTUYHAA 3aHATOCTb
17.3 Camo3aHATOCTb

17.4 Asnatocb paboTomatenem

17.5 He TpyA0YCTPOEH M He NPOXOXKy 0byyeHne Mepeiidume K sonpocy 28.
17.6 B oTKpbITOM NOMCKe paboTbl U OTKPLIT AN NPEAJIOKEHUI O TpyAoycTpoicTee [lepelidume k sonpocy 28.
17.7 Opyroe: Mepelioume Kk sonpocy 28.

18. Pabotaete nn Bbl Ha AaHHbIN MOMEHT no npodeccun?
Ommemosme mosibKo 00UH 08al.

18.1 [la, NONHOCTbO B COOTBETCTBMM C MOEN npodeccumn Mepelioume k sonpocy 20.
18.2 YacTnuHo no moei npodeccum
18.3 Her, s paboTato no gpyroi npodeccum

19. VYKaxuTe, NOXKanyicra, NpUUNHy
Ommemobme He 6osiee 08yx omeemos

19.1 OHa MHe 60/blue He MHTepecHa

19.2 Bo Bpems Npov3BOACTBEHHOM NPAKTUKK A MOHA(A), YTO HE MOoe
19.3 Hukoraa He cobupanca(-achb)

19.4 A He Hawen/Hawna paboTy no npodeccmm

19.5 [pyroe:

20. K Kakoii oTpacam (Kakomy CEKTOpYy) SKOHOMMKM OTHOCUTCA Balwa TeKywiaa pabora?
Ommembme monbKo 00UH 08a1.

20.1 MeTannoobpaboTka

20.2 CnecapHble 1 ciecapHoO-cbopoyHble paboTbl

20.3 DneKkTpoTeEXHNYECKOe NPOU3BOACTBO

20.4 NMpown3BoAaCcTBO paaMoannapaTypbl M annapaTypbl NPOBOAHOM CBA3MU
20.5 NopHoa06bIBatOWaA NPOMbILLNEHHOCTb

20.6 dKcnayaTaums n peMoHT 060pyA0BaHMA 31EKTPOCTAHLUMMN, SNEKTPUYECKUX CETEN U CETEN CBA3U
20.7 CtponTtenbcTso

20.8 flepeBoobpabaTbiBatolee NPOM3BOACTBO

20.9 XXenesHo[0pOXKHbIN TPAHCNOPT

20.10 HazemHbI TpaHcnopT

20.11 BogHblii TpaHcnopT

20.12 Jlerkasa npomMblILWAEHHOCTb

20.13 NMonurpaduyeckoe Npor3BOACTBO

20.14 KamHenepepabaTbiBatoLee NpomM3BOACTBO

20.15 ObuiecTBeHHOE NUTaHMe

20.16 CenbcKoe x0358MCTBO

20.17 Tpon3BOACTBO XYA0MKECTBEHHbIX U HOBEMPHbIX U34eNUi

20.18 TMpoun3BOACTBO U3AEANIM HAPOAHbIX MPOMbIC/IOB

20.19 MHOPMaAUMOHHO-KOMMYHUKALMOHHbIE TexHonornu (UKT)

20.20 Typusm

20.21 Cdepa obcnyknBaHua

20.22 NHaycTpuAa KpacoTbl

20.23 Opyroe:
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21. YKaxuTe, NoXKanyicra, Bawy aonxKHocTb. (omKpsimelli 8ornpoc)

22. Mos TeKyuian paboTa saBnsaercs ...
Ommembme mosbKo 00UH 08071

22.1 nepBOW NOC/E OKOHYaHMA NnLes
22.2 BTOpPOW NOC/NE OKOHYaAHUA nuLes
22.3 TpeTbeli Nocne OKOHYaHUA nLen
22.4 [pyroe:

23. [oBonbHbi(-asa) nu Bbl TeKyweit paboTtoii?
Ommembme mosabKo 00UH 08as.

23.1 da
23.2 Het

24. Cobupaetecb i Bbl nomeHATb paboTty?
Ommemobme monbKo 00UH 08a.

24.1 Oa Mepelioume Kk sonpocy 25.
24.2 Het Mepelioume Kk sonpocy 26.

25. YKaxKuTe, NOXKanyicra, 40 2-X NPUYUH

25.1 Huskasa 3apnnaTa

25.2 Nnoxas aTmocdepe B KONNEKTMBE

25.3 Xouy Hant1 paboTy no npodeccmm

25.4 Xouy panblue yumtbca

25.5 OTcyTCTBME NEepcnekTUB NpodeccMoHabHOro pocTta
25.6 [pyroe:

26. B KaKoii cTeneHu Bbl ucnonb3yeTte HaBblKK, KOTOPble Bbl Nonyunau Bo Bpemsa o6yueHus B auuee, B CBoei
HblHeLWHe paborte?
Ommembme mosbKo 00UH 08arl.

26.1 (1) CoBcem He Ucnonbayto

26.2 (2)

26.3 (3)

26.4 (4)

26.5 (5) Ucnonb3yto B 3HaUMTENbHOM Mepe

27. Kak Bbl cuutaete, HacCKoNbKO Ballue o6yueHue B nuee ABAAETCA XOPOLUEN NOArOTOBKOM Ans Baweid
HblHelWHel paboTbl?
Ommembme mosbKo 00UH 08a71.

27.1 (1) AbcontoTHo 6ecnonesHo
27.2(2)
27.3(3)
27.4 (4)
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27.5 (5) B 3HauuTenbHOM Mepe MosesHo

28. Nocrynuau nam Bol B BY3 naun nnanmpyete noctynutb B BY3?
Ommembme mosnbKo 00uH o8ar.

28.1 la
28.2 Het

29. NopeKkomeHaoBanu 6bi Bbl Anueid, B KoTopom Bbl yunauco?
Ommembme mosnbKo 00uH o8ar.

29.1 fa
29.2Het

30. Xotenu nm 6bl Bobl ewe 4To-T0 A06aBUTL NO AaHHOK Teme? (0omKpbimbili 80MpPOc)
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