Readiness to uptake innovation (5 scales rate: 1is ETFo
the lowest, 5 the highest)
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What are challenges regarding uptake of innovation? ETFoo
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What are the solutions to the identified challenges? grf....
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Coordination across stakeholders and clearly New policies Increase flexibility and integration of systems
defined roles and financial resources

Improved training Promotion of CGC, better evidence of CGC
a new paradigm of education impact

Adopt best cases in local context making use of
More modernized infrastructure and traning of already developed tool training; adequate aps/programmes
teachers in VET schools in Azerbaijan.
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What are the solutions to the identified challenges? grf....

Provide training on digital skills international cooperaion capacity building of the trainers
Coordination of all the relevant actors to more cooperation between service providers to it looks very difficult to change resistance
development of CG services. increase the avoid duplication and make efficient use of

awareness on the importance of CG Service. resources

Robust LMl system.

Develop a framework and professional standards
for career counseling.



In which areas do you see need for support in your ETFoo
countries?
1st Career Management Skills (CMS)
_ Cooperation and coordination
2nd between stakeholders in career
guidance
3rd ICT in career guidance
4th g;zl;ir::nt of parents in career
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What are your main take-aways from today's webinar?
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