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WHAT DISTINGUISHES QUALIFICATIONS

CHARACTERISTICS FROM OCCUPATIONAL STANDARDS?
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Phase one :

 Employer-led

* Experimentation and
voluntary start

SKM project and first sectoral
committees: Federation of
Metallurgy very active
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http://ipzn.org.ua/wp-
content/uploads/2020/03/Reyestr-
zayavok-na-rozroblennya-prof.-

Q standartiv.pdf

Phase Two: Regulation of the occupational
standards MoSP order of 22 January 2018

* Develop a draft professional standard,
submit and register an application for its
development
Study contextual questions on the
importance of the occupation

» Establish a WG

* Functional analysis of occupation

* Validate results with experts

* Establish relative weight of labour fuctions

* |dentify Knowledge, Skills and
Competences

* Draft Occupational Standard

* Public consultation, verification and
approval of a professional standard


http://ipzn.org.ua/wp-content/uploads/2020/03/Reyestr-zayavok-na-rozroblennya-prof.-standartiv.pdf

Phase three: Systematic Development
under the NAK

Systematic development

e Structural cooperation with sector
councils, professional councils and
self-regulated bodies

* Coordination of the development of
occupational standards
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National Register

* links occupational standards,
educational standards, assessment
standards, qualifications,

https://nga.gov.ua/ qualification centres and individual
certificates



https://nqa.gov.ua/

EBPONEACHKMA OOH] OCBITH Guidelines on developing occupational standards

 Why

PEKOMEH AU * For whom
. ﬂn PO3POBMEHHR * How

- 1. BACKGROUND WITH EXPLANATION OF THE MAIN UNDERLYING
IPOGECTMHIX

PRINCIPLES
EIAHHAPIIB KNo408BI KBANI®IKALIAHI NPOGECIAHUNA
XAPAKTEPUCTUKH XAPAKTEPUCTUKM CTAHAAPT

Onuc KOMNEeTeHTHICHUX BUMOr

Onwuc sumor . .
. . [0 NpayiBHUKIB, @ TAKOX TOro,
A0 NiIANbHOCTI . .
e npaLiBHKIB O Bify HUX OYIKYETbCA, Ta WO
. BOHW NOBUHHI AKICHO,
NpU3HaYeHHA 3a 3aMaHuMK ,
B 060B'A3KOBOMY
nocagamm

NOPAAKY Y BU3HaAYeHUX

(pobounmmn micuamm). . .
P Y obcarax i TepMiHax BUKOHYBaTW.

2. DEVELOPMENT, DRAFTING AND APPROVAL OF OCCUPATIONAL

TVPIH - 1 YEPBHA 2613 POKY STANDARDS
3. LITERATURE AND REFERENCES




Training of trainers of Occupational
Standards Developers
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Decentralisation
facilitated by
learning
outcomes
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Principles for Independent
Assessment

METHODS AND PROCEDURES

ASSESSMENT ASSESSORS

TRANSPARENT INFORMATION
STANDARDS

VERIFICATION COMPETENT AWARDING ORGANISATIONS
QA STANDARDS SUCH AS ISO
VALIDITY

CERTIFICATION RELIABILITY

OBIJECTIVITY

TRANSPARENCY



INDEPENDENT
ASSESSMENT OF —
LEARNING re——
OUTCOMES
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Validation of Non-Formal and Informal Learning
and Upskilling Pathways







ASSESSORS AND OTHER PROFESSIONAL ROLES
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BASIC PROCESSES FOR QUALITY ASSURING QUALIFICATION CENTRES

MANAGEMENT AND ADMINISTRATION OF CERTIFICATION PROCESSES

Cnisnpaus 3 OnTumanbHe
napTHepCbKMmm/ BUKOPUCTaHHSA
LERa pecypcis
opraHi3auiamu

MapKkeTunr/
6i3Hec-
NAaHyBaHHSA

YnpaBniHHA diHaHcoBUM

nepcoHa/ioMm MeHeaAXMEHT

CERTIFICATION PROCESS

LianbHICTb BIANOBIAHO
OuiHIOBaHHA B13HaHHA * [lNpuncBo€HHA CTaHAAPTY OLUIHIOBAHHA

BignosigHicTb
I / OYiKYBaHHAM
H MYBaAHHS :
$opmysa 3aiHTepecoBaHUX

MigTprmka
KaHAMAaTIB

KOHTpO/IbHO-
OLLIHOYHI maTepianau KOMVHiKauia i
1 p yHIKal CTOPiH

QUALITY ASSURANCE OF THE CERTIFICATION PROCESS

17




- | ;::“ e
* AcCreaienro
* Monitoring

——t———'Fraﬁspare A
‘ Register




BELIEVING IN
YOURSELF
IS THE SECRET
TO SUCCESS

Key success factors

Professionalism
Service orientation
Trust

Transparency
Support to and from
stakeholders
Independence
Learning from
experience
Cooperation
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