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VET standards and modular curricula
‘ Webinar 15 April 2020, Arjen Deij ETF
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MinicrepcTBo ocBiTH | HAYKH YKpaiuu

Minicreperso coniaibHOT noJaiTuKkn YKpainu

Hepacasenui cmanoapm
npogeciiuno-mexHiynoi oceimu

Hpogecia: llpoxiannk

Kon: 7111

Keanigikauia: npoxianuk 4-5, 6-ro poipsajis

Ilepeaik napuyaasuux Moay.aie Ta npodeciiinux npoPiabHHX KOMIETEHTHOC-

Tel

JCIITO 7111,B.05.10 - 2015

(Mo3Ha4CHHA CTaHAapTy)

Kopa na- Kon npoge- | HailimenyBanns KoMneTeHTHOCTI TA HABYAILHOIO
BYAIb- ciiinol MOaY.s
HOTO npodiasnoi (abo o1nAKOBA HAIBA LIS KOMIETEHTHOCTI
Moayas KOMIETeHT- Ta MOY.JIH)
nocri

[I'B-4- | [liarorosui poborn. 3apybysanus supobxn
s1 [1I'B - 4-5.1.1 | [liaroTrosui poborn. 3apyOyeanus BHpoOKH
II'B-4- | Ocuosui po6orn 3 nposeaenns ropH3OHTANLHEX i MOXHINX rip-
52 HHYHX BHpPOOOK

[IFB - 4-5.2.1 [lposenenns FOPH3IOHTATLHHX | NOXHIIMX TIPHHHX

BHPOOOK OYPOMIAPHBHHM CTIOCODOM
- [Iposesenns ropH3OHTANLHHX | MOXHIHX FIPHHYHX
LS =4=32.2 BHPODOK KOMOAiTHOBHM CriocoOOM
[1I'B ~ 4.5.2.3 | 3seaenns KpiUIeHHs PI3HUX BHIB
HI'B-4- | lonomixui poforn nix uyac nposesenns ropH3IONTAILHKX i NOXH-
53 JIHX ripuHYnx BHpobok
['B - 4. | Jlonomizui poboTi nia 4ac npoBeeHHs ropH3oHTa-
5.3.1 NLHHX 1 MTOXHIHX TNIPHHYHX BHPOOOK

[I'B-4- Ilposeaenns rippnynx BHPOOOK V CKAAAHHX TiAPOreoorivyHux,
54 reoMexanivyHny, ra3oIHHAMIYHHX YMOBAX, 2 TAKOAK Y 3aBaji

[1I'B - 4-
54.1

[Iposenenns ripuu4Hx BHPOOOK Yy CKIAAHKX rijipore-
ONIONYHHX, FeOMeXaHIYHHX, Fa30HHAMIYHHX YMOBaX,
a TaKoXK y 3aBan




CooTBeTcTBME NPOPECCUOHANBHbIX
n obpasoBaTeibHbIX CTaHAAPTOB
KOMMNETEeHTHOCTHOMY noaxoay

FRAGMENT OF THE EVALUATION

» Separate lists of knowledge & skills without linking them in the
text does not help to establish and understand their
interconnections, which is the basis of competence.

* The logic of learning outcomes is usually based competence
from the requirements of the work / labor process:

functions of activity > competence - knowledge + skills

The presentation of the content of competence in this or a similar
sequence contributes to a better understanding and practical use
of the occupational standard as the main source of information
for the development of educational standards.

INDEPENDENT EVALUATION OF EXISTING COMPETENCY BASED STANDARDS IN 2016

‘ Vidmantas Tutlys
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SUBJECT BASED CURRICULUM “ MODULAR CURRICULUM

CHALLENGES OF REGIONAL METHODOLOGICAL CENTRES
 Some teachers not prepared to develop

training programs other than typical
programme

* Learning general professional competencies
in one block before professional modules
complicates training process;

e Cannot comply with N° hours for each
module

e Cannot interrupt subject learning

 Complicates training process (frequent

EDUCATION STANDARD

JNINVEO0Hd NOILVYONAd4

MODULE Yo ISJi| MODULE
changes in schedule, unequal load of
teachers of specialized subjects and
. : MOD || MOD | [VIe]y MODULE
workplace learning trainers). ULE ULE




ESTONIAN COMPETENCY BASED VET SYSTEM AS AN EXAMPLE

"8 Vit Pebopmg,
Q KUtse kOda el T0 Tbllcky, og::ecc“oua
b
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] Hoea,  CTpyKTypa HOBOI LWKOAU
W AR CyuACHMX
\\V/ [ H /AN
\ X\. ﬁé{imn |. MoyaTtKkoBa WKoNa — 4 poKU
%9 Bl SCIENCE OF UKRAINE 1-2 Knacu — 1 ymnkKn, 3-4 Knacm — 2 UUKAN

ll. Ba3oBa cepeaHA WKona (rimHasia) — 5 pokis

5-6 Knacun — 1 unkn, 7-9 Knacu -2 UuKn
lll. MpodinbHa cepegHa WKoNA — 3 POKKU
10 Knac—1 umkn, 11-12 Knacu — 2 UUKAN

AKagemiyHOro cnpAMyBaHHA - NiLen




* The basic block is a structural component of the standard,
which contains educational material of general and
professional-theoretical training, necessary for further
mastering of training modules.

« KOMIIE TEIjTHICHMﬁ niaxia 4o PO3POB/IEHHA AEPKABHUX CTAHAAPTIB MPO®ECINHO-
TEXHIYHOI OCBITU B.O. Padkesuy, dupekmop IHcmumymy ripogeciliHo-mexHiYHoi oceimu
HATIH YkpaiHu

* Part of the theoretical material, without which it is
impossible to begin the acquisition of specific professional
modules, is accumulated in the base block.

* Guidelines for developing modular curricula, Z. Parfeniuk

» A structural element of VET standards is the basic block that
defines the content of professional basic competences,
without which it is necessary for acquireing professional
specialized competences

* Guidelines for developing education standards V. Parzhnicky




KEY VOCATIONAL AND
COMPETENCIES GENERAL PROFESSIONAL
COMPETENCIES

Communication skills () (O Vocational competencies

Professional ethics ()

o Ability to work in a team
Informational and go Labour saf
digital technologies o @ o oompetenceety

Energy saving
Legal competence () O competence

Life-long training O o S:m?n:"etal
Entrepreneurship o o Economic
and financial literacy competence
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| O s WORKBASED LEARNING VARYING IN CONTENT AND CONTEXT
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2.2. Ilopsinoxk ynpoBaJ:KeHHsI 1 3aTBEpPA’KEHHsI OCBITHIX (OCBITHBLO-
npodgeciiinnx) nporpam.

1. Ilpomo3umii mOAO0 3anNpoBajKEHHsT HOBOI  OCBITHBOI  (OCBITHBO-
npodeciiinoi) nporpamMu B YHIBEPCHTETI Ta CKJIaAy MPOEKTHOI rpynH 3 il po3poOKH
MOJAal0ThCsl BUITYCKOBUMH KadeapamMu Ha BUeHY paay (paKyInbTeTy.

2. 3a pimieHHsSM B4Y€HOI paau GakynbTeTy (POPMYETHCS CIYKOOBE NMOJAHHS
Ha IM’sl peKTopa YHIBEPCHTETY NPO CKJIaJl MPOEKTHOI IpynH 3 po3poOKH OCBITHBOI
(ocBiTHBO-TIpO(deciiiHOT) MporpamMu.

3. Ha ocnoBi ciayx00Bux mnoaanb BiJ ¢akylnbTeTiB (OPMYEThHCS HakKas
pekropa YHIBEpPCHTETY IIPO 3aTBEpP/UKEHHsI CKJIaJiB IIPOEKTHUX TIpyn Ta
3anpoBa/KeHHsI OCBITHIX (OCBITHBO-TIpOdeciiiHuX) nporpamM B YHIBEPCUTETI.

4. IlpoekTtHa rpyrna po3podiise€ 3MICT OCBITHBOI (OCBITHBO-TIPO(ECIiHOT)
MporpaMu 3 yCiM KOMIUIEKCOM CKJIaJ0BHX, BU3Ha4YeHUX [TonoxkeHnHsaM.

5. Po3pobnenuii TekCcT OCBITHBOI (OCBITHBO-NIpO(EciiiHOl) mnporpamu
po3risiiaeTbecsl Ha BUeHiM panl ¢akynbTeTy, sika, B CBOK 4Yepry, PeKOMEHJIYE
PO3IJISIHYTH 3MICT NPOrpaMM Ha HAYKOBO-METOANYHI pajil YHIBEepCHUTETY.

6. Jlns posrasiay 3MICTY OCBITHBOI (OCBITHBO-Npo(eciiiHOl) mporpamMu Ha
HAyKOBO-METOAMYHINH panl YHiBepcuTeTy (akylIbTeT IOJAE TEKCT NPOrpaMu isi
V3rOJDKEHHsSI JI0 HaBYaJIBHOIO BIUIUTY, BIAAUIY MOHITOPHUHIY SIKOCTI OCBITH 1
JIIEH3YBAaHHS, a TaKOX ONPHIIOJHIOETHCS HE Mi3HIME HDXK 3a JABa THXKHI 110
3acilaHHsl HAyKOBO-METOAMWYHOI paau YHIBepcUTeTy Ha odiuiiiHoMy Bed-caiiTi
VYHiBepCHTETY AJIsi NOJAIBIIOr0 POMAJACHEKOr0 OOrOBOPEHHS.

METHODOLOGY

e Set rules and procedures

* Ensure conformity with
legislation

* Top down

 Compulsory

2.21. | TNAHVBAHHA MOJVIIA

MHI1 € yacTUHOI OCBITHBLOI NPOrpamu, LiNiCHOK 3aBepLISHO OAMHULIEID, AKa PO3-
pobnsaeTbca Ha ocHoei CI(MT)O. MHI cknagaeTbca 3 OKpeMux Moaynis, B3aEMO-
nos’A3aHunx Mix coboto.

MnaHyBaTh oKpemi Moaynis MOXyTb OAMH abo Kinbka neaaroris.

Akwo ao peanisauii 3aBgaHb moayna Gyae aonyyatuch Kinbka neparoris, To NnaHy-
BaHHA MOAYNA PO3MNOYUHAETLCA, 3a3BUYaN, i3 opMyBaHHA KOMaHAM moayna. Takui
nigxin HanedeKTUBHILLNT, OCKINbKW BiH A€ MOXKNIMBOCTI:

ycim pazom npodymamu, Ak 3006ysayi ocgimu 0ocazHymes yinel Mooyns;
3pobumu modysib EOUHUM Yinum, 3abesneyumu eOHicme 3micmy i popmu;

ycyHymu 0y6/1108aHHA meM Has4yabHO20 mamepiany;
npodymamu 3akpinneHHa mamepiany;

cninbHa po6oma donomoxe cnaiaHyeamu iHmezpyeaHHs 8cepeduHi MOGyNA.

GUIDELINES

* Explain and provide
examples

e Step by step

* Voluntary tool

 Guidance



MIHICTEPCTBO OCBITY I HAVKW VKPALHM
[HCTWTVT MOJJEPHI3ALLLT 3MICTY OCBITH

|
PEKOMER AL

POPOGHUKAM
CTAHIAPTIB POGECTAOL

(NPOGECTMHO-TEXHIYHOI)

OCBLTH
I

KMIB 2628
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33
3
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JMICT

YMOBHI CKOPOYEHHA

NEPEAMOBA

1. 3APYBIKHWA AOCBIA CTAHAAPTU3AL
NPODGECIAHOI OCBITH

1.1. Cranpapmy y 3apybixHii npodeciiHin ocsiri ra Hagual
1.2. Cranpaprmsayina y CLLUA

1.3. Cranpapmmsauin y Benukin bpurasil,
Himewunni, ©panyil, Anowil

2. PO3BWTOK NPO@ECIAHOI OCBITH B YKPAIHI

2.1. O6rpyHTyBaHHA 3MmiH y NO

2.2.NpoGnemn NO

2.3. OcHoBsi komnoxenn MO

2.4, 3aspaHHA mogepHizayil npodecitHol ocaith
3.40{NTHO Y NIArOTOBUI KBANIMIKOBAHUX KAQPIB
3.1. Hopmarnesa 6aza pospobnenna CN(AT)O

3.2. Npusymnu pozpobnesna CNNT)O

3.3. TepmiHm 12 IX BHIHANEHHA

3.4. Npodeditni crangapry i keanidikayinni xapakrepuen

3.4.1. Bigminnicts npodecitnnx crangapris
sig KEaniiKALIANNX XAPAKTEPNCTIK

3.4.2. Npuswavuennn npoeciiMmnx CTangapris
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48

48
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4. NOPAJOK TA ETANW PO3POBNEHHA,
NOTOQXEHHA | SATBEPAXEHHA CN(NT)O

4.1. Iniviaropu pospobnenna CN(NT)O

Ta QOpPMYBaHHA poBoMmX rpyn
(ABTOPCLKMX KONEKTHBIB)

4.2. NopAROK PO3POBNEHHA | rPOMAJCHLKOro
obroeopensn CN(NT)O

4.3. NopAagok norogxexna | 3arseppreqna CMN(AT)0

4.4. Bigminnocri y dopmysanni pobounx rpyn
ABTOPCLKMX KONEKTUBIB) 32 iHiyiaTMBow
3axnapis NO ra ycranos gepxasxol GopMU BNACHOCTI

5. CTPYKTYPA CIUNT)O

5.1. TUTYNbHA CTOPIHKA T2 CTOPIHKW NOrOJMEHD
5.2. Pozginu CNINTYO

5.2.1. 3aranbHi NONOKEHHA

5.2.2. BWMOru g0 pesynsraris HaBMaHHA

5.2.3. DOpMYBaHHA 3MICTY OCBITH

5.24. Indpopmayin npo pozpobunkis CMN(NT)O

6. DOPMYBAHHA KNIOYOBUX, NPODECIAHKNX
CNELUANIBOBAHWX | NPOGECIAHWX BA3OBKHX
KOMNETEHTHOCTER

6.1. Ocobnusi sxasisxn Ta pexomengayii
Ann pobowoi rpynn
6.2. Dopmysannn nepeniky

KMOWOBMX KOMNETEHTHOCTER

6.3. Dopmysanmn nepeniky npodecinnmnx
GA30SMX KOMNETEHTHOCTER TA IX SMiCTY

6.4. DopmySanHt HABMANBHUX MOZYNIL, Nepenixy
T4 IMICTY NPODECHNMX CNEYiANIIOSAHMNX KOMNETEHTHOCTER
6.4.1. BU3HANEHHA HABNANLHONO MOZYAN

6.4.2. DopmyBanin HASWANLHNX MORYNIS | SMICTY
npodedinmx Neyianisosannx KOMNETEHTHOCTER

33 HansHOCTI NPOPECANOro CTAMAAPTY 3 KOMKPeTHO! npodedi

]
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6.4.3. DopmysanMn HABVANBHKMX MOAYNIS | SMICTY npode-
CIMMMX CRELIANISOBANMX KOMNETENTHOCTEN 33 BIACYTHO-
CTi NPOSECINMOro CTAMZAPTY 3 KOMKPeTHO! npodedii
6.4.4. BUsnaveHnn Nepeniky HABNANBHMX MOAYNIS | NPo-
ecitMmnX CNewianisSOBAMMX KOMNETEN THOCTEN

6.4.5.QopMmysannn PESYNSTATIS HABMAMMA TA SMIHANEHHA Sai-

CTy NPOGECiNMmMX CNEeWIANiSOBAMNX KOMNETEH THOCTER

7.PO3NOANT HABYANBHUX TOOMH 3A KBANI®IKAL
AMM I NEPENIK HEOBXIAHOINO OBNAAHAHHA

BUCHOBKM

BUKOPUCTAHA NITEPATYPA TA NOCUNAHHA

Background

* Foreign experiences

* Elaboration of standards in Ukraine
* Legal basis

How standards are developed

e Using occupational standards

e Stages of development

* Working Groups

e Structure of the standards

* Key competences and basic
professional comptences

* Modules

* Workload

Annexes and Sources



EBPONEACHYXAR OOHL OCBITH
MIHICTEPCTBO OCBITH I HAYKM YKPALHN
HABSANBHO-METO/LVREMR EHTP
IPOSEC TAHO-TEXHIYHOL OCBITW ¥ BO/NHCHXIR OGNACTT

PEKOMEH[LALLIT
PO3POBHUKAM
MO/1Y/IbHIAX HABYAJIbHAX
(IPOTPAM
HA' KOMETEHTHICHIW

OCHOBI

TVPIH — 1 YEPBHA 2619 POKY

IMICT
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YMOBHI CKOPOYEHHA

NEPEAMOBA

1.3ATANBHI NONOXEHHA

il
4§

1.1. MogynbHo-KOMNETEHTHICHMA NiGXIA T4 ROTO BNPOBALKEHHA 51

8 cncremi npodedinoi (npodeciRno-Texnivnoi) ocsite

1.2. Hopmaruessra 6asa gnn pospobnessn
MOAYNBHMX HABMANBHMX NPOTPas

1.3, Tepminm, SMSHAMEHHN TA IX SHAVEHHN

1.4. Ocobnusocri opranisayii HasuaAnsHOro Npouecy
Ha MO YNBHO-KOMNETEHTHICHIR OCHOBI

1.5. Mogynb mx CTPYKTYPHA OAMHALA OCSITHBOI NpOrpamm
Ana Gopmysanin HeoBXigHUX KoMNETERTHOCTER

1.6. Inrerpadin reopii | npaxTmkm

1.7. BUKOPUCTANHA MOAYNBHHX HABMANLHWUX NPOrPaM
LNA HABMAHHA BNPOJOBN MHTTH

2.PO3POBJIEHHA

2.1. Npurymne pospobnenHn MOZQYNHHNX HASHANLHNX NPOrpam

bl

il
o6

3

b2
B3

2.2. Nopnaok pospobnenin MogyNbHUX HABVANBHMX NPOrpas gﬂ

2.2.1. MNnasynamns mogynn

2.2, 2.NInaxyBamHA ined MOgYNA, SOPMYBaHHA
PEIYNBTATIE HABMAHHA

2.3, BusHaueHtn Kpurepiis Ta MeTogis ouimo-
BAHHA PESYNLTATIE HABMANBHOI QiNbHOCTI

2.4, Bubip meropis | GopmyBartn SMICTY HABUAHHA
2.5, Busnavennn popm ra obcaris nasvansol ginabxocti

2,6. lobip wasvansworo marepiany

3.BNPOBAXEHHA | OLIHIOBAHHA
3.1, Ynpasninsan Has ans UM NPOUECOM MOgYl

3.2, KopurysaHHn MOZYNbHAX HABMAABHNX
NPOrPAM Ha OCHOBI SBOPOTHOrO SB'ASKY

3.3, Hosi poni i koMnerenTHocTi NeaarorivHnx npauisHnkis y
38"y 3 POSPOBNEHIIIM T8 BNPOBALKEHHIM MOAYNBHIX Ha-
SUANLHNX nporpam. fix iX nigroTysari 4o unx poner?

BUCHOBKH

AOQATKM

BUKOPUCTAHA NITEPATYPA TA NOCHNAHHA



CONTENTS
Introductory part

* Competency-based approach
in VET

* Legal basis/terminology

 Specificities for training
process

* Integrating Theory and
Practice

Elaborating Modules

Teaching and Assessing
modules

Annexes and Sources

9

ORIGINS

Important responsibility for VET
providers

Based on experiences in Volyn
developed through the Estonian
-Ukrainian project and examples
from other regions

Inspired by the Seminar
organised with MoE, IMZO,
Finnish and Estonian colleagues
and ETF

No formal methodology
established yet



Empowering providers to take more responsibility

centralised decentralised
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