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Introduction
 
The Law of Ukraine “On Education” (2017) emphasizes the importance of moving to independent assessment of learning outcomes with the aim of awarding both educational and professional qualifications. According to the Article 38 of the Law of Ukraine “On Education” (2017), a National Agency for Qualifications (NQA) is formed in Ukraine, one of which powers is to accredit the bodies for awarding professional qualifications (qualification centres).
The analysis of domestic independent assessment practices allows us to identify several approaches to the independent assessment in Ukraine, in particular:
· external independent assessment of learning outcomes at the level of complete general secondary education; 
· professional certification for the so-called "regulated" occupations;         
· awarding qualifications (certification) by professional associations and other entities (assessment centres or bodies operating certification of persons);         
· awarding qualifications at enterprises (corporate assessment at enterprises);         
· validation of non-formal and informal learning (by entities for validation of non-formal vocational learning).         
 
At the same time, in order to ensure the formation of a single integrated system of qualifications, it is important to ensure uniform common approaches/requirements for awarding professional qualifications, as a result of assessing learning outcomes acquired both in formal and non-formal learning settings.
 
The proposed Concept includes a proposal for the development of assessment standards as the requirements that should be met for the awarding professional qualifications. Basic principles and general requirements for the assessment standards development, their structure, while explaining what information each section should contain, have been presented.
 

























I. General Provisions
1.1. Scope
The creation of a mechanism for awarding professional qualifications is enshrined in Ukrainian legislation (Article 34 of the Law on Education) and is primarily aimed at assessment and validation of learning outcomes obtained by person as a result of both formal education and non-formal or informal learning.
 
The purpose of the present Concept is the preparation of recommendations for the development of assessment standards as specified requirements, including requirements for the process of assessment of learning outcomes, to be fulfilled in order to award professional qualifications.
 
The assessment standard is based on two key criteria:
- as a basis for the assessment, validation and certification of competences (learning outcomes, including acquired through non-formal/ informal learning) serve the requirements of the respective occupational standards related to the competence of personnel;           
- the principles of validity, reliability, objectivity and transparency of assessment and validation of learning outcomes are a basis for quality assurance of awarding professional qualifications (certification).     
 
The assessment standard is used to:
- establish uniform requirements for the process (procedure) of assessment and validation of learning outcomes to be fulfilled by all bodies carrying out activities of assessment and validation of learning outcomes in order to award professional qualifications;         
- ensure reliability, objectivity and validity of the various assessment practices used for the certification;         
- develop the control and assessment materials (assessment tools) for conducting assessment of learning outcomes (attestation);         
- organise assessment of learning outcomes.         


1.2. Regulatory references
 
The application of assessment standards is based on the requirements of:
- Article 34 of the Law of Ukraine "On Education";         
- Methodology for the Development of Occupational Standards (order of the Ministry of Social Policy of 22.01.2018 No. 74)         


1.3. Terms and definitions
 
For the purposes of this document, the following terms are used:
 
Candidate - a person (applicant) who meets the prerequisites for admission to the certification process.
 
Assessment criteria - a characteristic that allows to establish whether a person (candidate) has achieved the learning outcomes (competences) specified in the relevant occupational standard, and whether the candidate is capable of performing the relevant job functions (tasks and responsibilities).
 
Assessment – evaluation to what degree a person’s (candidate’s) competences (acquired learning outcomes) meet the requirements of the assessment standard.

Assessment standard – set of specified requirements related to assessment and validation process to be fulfilled in order to award professional qualifications.
 
Certification - activities of a body carrying out assessment and validation of learning outcomes (certification body) conducted in order to award professional qualifications.

Other terms specified in these recommendations are used in the meanings given in the Law of Ukraine "On Education", the Methodology for the Development of Occupational Standards, approved by the order of the Ministry of Social Policy of 22.01.2018 No. 74.


1.4. Principles for developing assessment standards 
 
The various assessment practices used in certification should meet the following requirements offered by these recommendations:
1. The assessment standard should meet the requirements of qualifications of different types and take into account the use of different methods (formats) of assessment for awarding qualifications, depending on the candidate's previous experience, namely:
- validation of non-formal / informal learning;         
- assessment after the completion of formal initial or further training programs;         
- partial certification of individual professional competences (awarding qualifications based on the accumulation of partial (including partial additional) qualifications obtained).  
2. Separation between assessment and learning: assessment standard relates to the certification process (assessment of person’s competencies), regardless of the context and place of learning. 
3. The main characteristics of assessment regardless of the method (format) of assessment should be: 
- assessment should be carried out in accordance with the assessment criteria, defined in accordance with the requirements of the occupational standard;         
-  the basic principles of quality assurance of assessment and validation of learning outcomes should be adhered:         
a) validity of assessment - conformity (suitability) of criteria, methods (tools), materials used in the assessment, for the assessment of competences defined in the occupational standard;
b) reliability - consistency and accuracy of the assessment results, obtaining the same results when assessing in different situations;
c) objectivity - ensuring the fairness and impartiality of the assessment (the degree to which the decision on the result of assessment does not depend on the context, culture, assessor’s bias);
d) transparency - information about the approaches to assessment, assessment methods (tools) used, the timeframes and assessment criteria, the reasons for the decision on the results of the assessment, etc., should be known to the persons involved in the assessment, especially to the candidates;
e) simplicity - the assessment criteria and procedures should be clear to all those involved in the assessment.
4. Those professional competences are selected for assessment, which fully reflect the requirements for professional qualification, taking into account the legal requirements or requirements of the developer of the occupational standard.







1.5. General requirements for the development of assessment standards for the professional qualifications
 
An occupational standard is the basis for developing an assessment standard.
 
The assessment standard is developed for the professional qualification. The smallest unit of an assessment standard that can be certified and included in the Qualifications Register is the professional competence.
 
The assessment standard should reflect only those qualifications that have been agreed upon for inclusion in the occupational standard. It may not include the content not provided by occupational standards.
The professional qualification defines a minimum standard of competence for the proper performance of work functions in accordance with the occupational standard, other criteria defined by the national and/ or international requirements. It includes a list of competences, necessary knowledge and professional skills relevant to ensure the ability to perform the relevant job functions.
 
A professional qualification is developed through direct derivation from the relevant occupational standards. The main aspects of forming a professional qualification are:
· Each professional qualification is formed by selecting the appropriate units of occupational standards.
· For each of the selected units of occupational standards, the appropriate competencies and necessary knowledge and skills are selected in order to form a professional qualification.
· The assessment methods are defined for each individual professional competence.         


II. The structure and content of the assessment standard
2.1. The structure (layout) of the assessment standard
 
The assessment standard is formed by the following structure (layout):
 
1.         General information on the qualification
1.1. Name of qualification 
1.2. NQF level 
1.3. Code and name of occupation (job title) (according to the National Classifier of Ukraine DK 003: 2010 "Classifier of occupations")     
1.4. The code and name of the occupational standard that forms the basis for the qualification 
1.5. Type of qualification (documents certifying the qualification) 
1.6. Credit volume  
1.7. Date and authority of approval 
1.8. Developer 
 
2.         Admission to assessment/ prerequisites
 
3.        Assessment methods 
              3.1. Assessment of a candidate's competence based on the formal vocational training - completion of the initial vocational (professional) training program (recognized / certified / accredited training program)
              3. 2. Assessment of the candidate's competence based on the formal vocational training - completion of a professional retraining or further training program (recognized / certified / accredited training program);
              3.3. Assessment of the candidate's competence based on the validation of non-formal/informal learning (completion of the non-formal training program);
 3.4. Assessment of the candidate's competence based on the accumulation of partial (including partial additional) qualifications obtained (certificates of competence).

4. Organisation of assessment
4.1. Stages of assessment 
4.2. Description of the methods for the assessment of competencies (organisation of examination) 
 
5. Assessment criteria
5.1. Criteria for assessing professional competencies 
5.2. Criteria for assessing transversal (general) competencies 
 
6. Grading
7.  Requirements for assessment conditions  
8.  Conditions of work and requirements for the examination commission
9.  Regulatory references
10.  Related qualifications
11. Glossary of terms for assessment standard    


2.2. Formation of the content of the assessment standard
2.2.1. The first section of the General information on the qualification provides technical information on the professional qualification for which the assessment standard has been developed.
 
Name of the Professional Qualification: Provides a professional qualification name that has been agreed to be included in the occupational standard.
 
[bookmark: _ftnref1]NQF Level: Indicates the level of the National Qualifications Framework to which the qualification is referenced. The NQF level is determined by comparing the learning outcomes of the qualification with the NQF level descriptors[footnoteRef:1]. [1:  for the purposes of comparison, “Guidelines for the referencing qualifications to the National Qualifications Framework” are used / G. Hanf. Information and reference materials. Twinning project 'Modernization of legislative standards and principles of education and training in line with the European Union's lifelong learning policy. - Kyiv, 2015. - 88 p.] 

 
Code and name of occupation (job title): the occupations/job titles are given in accordance with the National Classifier of Ukraine DK 003: 2010 "Classifier of occupations", according to which the person with the relevant qualification will have access to professional activity/ be able to be employed.   
 
Code and name of the occupational standard: The code and name of the occupational standard (occupational standards), which is the basis for professional qualification, are given.
 
Type of qualification: as its type the "professional qualification" is indicated. The information, whether the qualification is developed for one unit of occupational standard or individual professional competence, or it is a qualification for a regulated profession, may be included. Also, the information on the document(s) certifying the award of the named professional qualification, is provided.
 
Scope: Indicate whether the qualification is full or partial, as well as its scope in credits or hours. The scope of the professional qualification will correspond to the scope of the relevant educational qualification (if any), or the scope of a specific training program, if its completion is a prerequisite for admission to the assessment.
 
Date and Approval Authority: Provides information on the date and body of approval of the professional qualification (assessment standard) .
 
Developer: the developer of a professional qualification (assessment standard) is indicated.
  

2.2.2.  Admission to assessment/ prerequisites

The assessment standard specifies the preliminary requirements for the admission of a person to the assessment (certification). The conditions/ requirements for admission to certification may be the following:
- having a minimum level of education - completion of a formal education program of a certain level (e.g., general secondary education, possession of a document on vocational or higher education, etc.); 
- possession of certain prior qualifications, including partial qualifications provided for by the occupational standard; 
- completion of a specific training program (e.g., when the requirements to which are stipulated by the awarding body, passing an approved training program under the standards of vocational education, passing courses of further training, etc.) 
- work experience proven by portfolio (also specifying what kind of information the portfolio should contain, in particular, the presence of supporting documents, e.g. seafarer's record, employer’s or third party recommendations, internships, etc. (see section 2.2.4.); 
- other requirements. 


2.2.3. Assessment methods 
 
The learning outcomes and competencies required for the awarding professional qualifications can be achieved both in formal education and through non-formal or informal learning. Depending on the learning path, assessment and validation of acquired learning outcomes should take into account prior experience of the candidate and, therefore, can occur on different grounds (using different methods/ formats of assessment).

This section provides information on specific methods (combinations of several methods) that are used to assess competences (acquired learning outcomes), taking into account the candidate's learning path (form, context of learning):
 
1. Assessment of a candidate's competence based on the completion of the formal educational programme of initial vocational (professional) training

Assessment methods are indicated considering the results of previous assessment(s) at the educational institution related to the completion of the formal (recognized/ certified / accredited) educational program of initial vocational (professional) training.

2. Assessment of a candidate's competence based on the completion of the formal educational programme of retraining or further training (continuing vocational/professional training) 
Assessment methods are indicated considering the previous qualifications obtained, the results of previous assessment(s) at the educational institution related to the completion of the formal (recognized/ certified / accredited) educational program of retraining or further training.

3. Assessment of a candidate's competence based on the validation of non-formal/informal learning (completion of the non-formal program of continuing vocational/professional training)
 
[bookmark: _ftnref2]Assessment methods are indicated considering the recommendations for validating non-formal and informal learning[footnoteRef:2]. [2:  Cedefop (2015). European guidelines for validating non-formal and informal learning. Luxembourg: Publications Office. Cedefop reference series; No 104. http://dx.doi.org/10.2801/008370] 

 
4. Assessment of a candidate's competence based on the accumulation of partial qualifications obtained (certificates of competence).

Assessment methods are indicated considering the previously received certificates of competence certifying individual professional competences (units of occupational standards) of the professional qualification.
 
Example of the assessment standard (France)
	Assessment methods are indicated for each of the formats of assessment separately, which may include, e.g., demonstration in the occupational situation or presentation of the project (compulsory) considering the results of:
- technical interview (optional) / professional questionnaire (optional) / questions about outputs (optional)         
- information on professional practices (portfolio) (compulsory)         
- results of assessments during the training program (not for the validation of non-formal learning;         
- final interview with the jury (compulsory)         
 


 
2.2.4. Organisation of assessment 
 
[bookmark: _ftnref3]This section of the assessment  standard describes how the assessment is organised (indicating how each assessment method is applied[footnoteRef:3]) and specifies the parameters for the assessment (e.g., the maximum duration of the examination, the number of questions that may be asked to the candidate during the interview, etc.). [3:  Recommendations on the application of the assessment methods used in the certification process are given in Annex 1.] 


A. Information on the stages of the assessment
 
The methods used in the certification (assessment) process generally correspond to the three stages of assessment:
1. Assessment based on the submitted documents: the evaluation (verification) of the documents submitted by the candidate for compliance with the requirements of the qualification claimed.
2. Professional exam (in the form of test, written or oral examination);
3. Demonstration of practical skills (performing situational tasks and/ or solving practical problems (performing qualification test work).
 
Accordingly, the assessment standard provides information on the stages and organisation of the assessment at each of them, and the assessment methods used.
 
In particular, on the first stage the information on the documented evidence is provided, which should be presented to confirm the achievement of learning outcomes of the qualification claimed by the  candidate (according to the requirements of occupational standards/ assessment criteria): presentation of the documents that prove the necessary level of education, appropriate qualifications (passes) obtained; documented evidence of passing the required special training, professional practice, outcomes of the work,  work experience and so on. A portfolio method is used, which may include the review or analysis of specific work/ professional outcomes. The requirements related to the information a portfolio should contain, may be indicated.


B. Description of the methods for the assessment of competencies (organisation of examination) 

A description of each assessment method is given, indicating key parameters (e.g., maximum duration of the test, number of questions a candidate may be asked during an interview, etc.).
 
Assessment methods are selected in relation to each professional competence (unit of occupational standard, job function) defined by the occupational standard.
 
The assessment standard must include at least two different assessment methods, and at least one must be used for the assessment of competencies (knowledge, professional skills) for the qualification as a whole (comprehensively).
 
The assessment methods that are most appropriate for the assessment of professional competences of a candidate in accordance with the requirements of the occupational standard, are defined.
 
While identifying the assessment methods one should seek to use the assessment methods that complement one another, and, therefore, guarantee the most accurate assessment of professional competence of the candidate for the qualification. The recommendations on the application of the assessment methods used in the certification process are given in Annex 1.

Table 1. Example of a description of assessment methods (assessment standard, France):
 
	Assessment Method
	Competencies assessed
	Maximum test duration
	Description
(test organisation)

	Demonstration in a professional situation
	Manage the preparation of processing on a lathe, based on the plan details 
Processing a workpiece or small batch on a lathe 
Control the production of parts in the workshop
Processing of the workpiece on the digitally controlled machine according to the plan and pre-installed program, if any.
Finish a workpiece or small series on a digitally controlled machine.
 
	04 hours 30 minutes
	Candidates can use their own technical documentation such as:
compilation or reference book.
Conventional turning:
Preparation for manual work (in a workshop within 30 minutes) Production of a workpiece (in a workshop, duration 2 hours)  
The method of work must be performed before using the machine.
 
Digitally controlled processing:
Manufacturing of the workpiece using the installed program (in a workshop within 2 hours)    
The works on conventional and numerically controlled machines are not interconnected. The order of processing is not particularly important.

	Other methods of assessment, if necessary:
 

	· Technical interview
	Noted or Not Applicable
	 
	Noted or Not Applicable

	· Professional questionnaire
	Processing of the workpiece on the digitally controlled machine according to the plan and pre-installed program, if any.

	00 hours 30 minutes
	A professional questionnaire regarding a digitally controlled machine tool must be prepared before installing the machine.

	· Questions about the outcomes of the work 
	Noted or Not Applicable
	 
	Noted or Not Applicable

	The final interview
	 
	 00 hours 20 minutes
	Including the time of discussion with the candidate of his record.
The final interview gives the commission the opportunity to check :  
· Mastering of the professional material.
· Understanding and general vision of the candidate regarding his profession.
· Knowledge and possession of professional culture and understanding of the profession. 

	 
	The total duration of the test for the candidate
	05 hours 20 minutes  
	 


 
 

2.2.5. Assessment criteria
 
Assessment criteria are defined for each professional competence as the evidences that the candidate must demonstrate to confirm the achievement of the appropriate level of competence (acquisition of relevant learning outcomes) in accordance with the requirements of the occupational standard.
 
The achievement of transversal (general) competences can be assessed during the assessment of relevant professional competencies.
 
А. Criteria for the assessment of professional competencies 

Criteria for the assessment of professional competences are presented in a form of a table that contains the appropriate assessment methods and assessment criteria for the professional competences of the work function (unit of occupational standard).
 
Table 2. Example of a description of assessment criteria for the professional competences (assessment standard, France)
 
	Professional competencies
	Assessment methods/
demonstration of competence
	Criteria for assessment
 

	1
	2
	3

	Processing of the workpiece on the digitally controlled machine  
	Performing in a professional situation (modelling a professional situation)
 
 
	Safety procedures and rules are followed
 
Workplace is normal and clean
 
Operating modes, cutting parameters are adhered to, positioning of the tool / workpiece contributes to the smooth output of the chips. 
 
The management of allowances is effective and compliant
 
Work time is kept
 
The machined workpieces meet the specifications


 

B. Criteria for the assessment of transversal (general) competencies 

Criteria for the assessment of transversal (general) competencies are presented in a form of a table that contains the appropriate professional competences, by means of which the transversal (general) competencies are assessed. 
 
Table 3. Example of a description of assessment criteria for the transversal (general) competencies (assessment standard, France)
 
	Transversal  competencies 
	Professional competencies by which the transversal competencies are assessed. 

	Criteria for assessment

	1
	2
	3

	Implementation of operating modes
	Prepare the machine with the digital program control, according to the drawing of the workpiece, and possibly a pre-installed program
	Knowledge of the specifics of different equipment
 
Logical and / or protocol defined interventions: Operations performed must follow the proposed sequence or be sequentially defined.
 
The method used must conform to the quality management system.
 
Implementation of standards and operation
documentation (procedures, security): used as intended

	
	Prepare a conventional lathe according to the workpiece drawing 
	

	
	Process the workpiece or small series on a digitally controlled machine 
	

	
	Process the workpiece or small series on a regular machine 
	

	Application of workplace hygiene, safety and health rules
	Prepare the machine with the digital program control, according to the drawing of the part, and possibly a pre-installed program
	Follow machine instructions and monitor own intervention.
 
Use personal protective equipment and do not wear loose clothing or loose hair.
 
Special safety precautions for using the machine: Avoid direct contact with scraps, oil, grease.
 
Perform cleaning and cleaning at own workplace.
 
Use an environmentally friendly approach (for shavings and liquid waste)

	
	Prepare a conventional lathe according to the workpiece drawing
	

	
	Perform continuous monitoring of production in the workshop
	

	
	Work the workpiece or small series on a digitally controlled machine
	

	
	Work the workpiece or small series on a regular machine
	

	Ensuring the proper functioning of equipment, machines and systems
	Perform continuous monitoring of production in the workshop
	adherence to the basic rules to maintain the proper condition of your workplace
Maintenance of basic operations of routine maintenance of the machine (cleaning, lubrication)
Ensuring the proper condition of the cutting tool and the devices used for production
Maintain the proper condition of your workplace and avoid the accumulation of debris
Calling service technicians in case of failure or signs of machine failure (noise, overheating, etc.)

	
	Work the workpiece or small series on a digitally controlled machine
	

	
	Work the workpiece or small series on a regular machine 
	


 

2.2.6. Grading            
 
To be awarded the qualification, the candidate must successfully pass the test / task for each assessment method.
 
The success of performing the task can be assessed without determining the grade / points ( setting the rating scale): the achievement of competence is assessed according to the assessment criteria to a certain level, the correspondence or exceeding of which means that the outcome is considered sufficient (passed) (the result is evaluated on a two-point scale - "yes" or "No").
 
Example of performance assessment (Ukraine)
	Under qualification attestation according to the standard of  "Welder" the task is deemed to be passed  if a certain number of assessment criteria are fulfilled: the successful completion of at least 75% of the work for the qualification test, not less than 60% of correct answers to successfully complete a written qualification exam.


 
Example of assessment standard (Estonia)
	In accordance with the assessment standard for the professional qualification of "Masseur" the qualification is awarded if all the assessment criteria for the standard are assessed positively. The structured written work (test) is considered to have been completed if at least 70% of the result is obtained.


 
A specific rating scale can be used (e.g., a scale of 1-12 points) with a threshold of "passed/ failed".
 
Example of a qualification standard (Finland)
	The criteria for the assessment of learning outcomes for each module (professional competence) of the vocational education qualification standard are determined by three levels of success (competence): satisfactory, good, excellent. 
 


 
Weighting can be set for each assessment method. Weighting may also be applied to show the relative importance of the tasks, learning outcomes (content categories), assessment criteria. Typically, the relative weight is determined depending on the time required to complete the task (more complex tasks require more time), or depending on the importance of this particular task or work operation.
 
              Example of a qualification standard (Germany)
	The Vocational Training Regulations determine the relative weighting of each task and the threshold for the successful performance of the examination as a whole. The score scale is 0-100 points for assessing the completion of the task, with a threshold test score of "pass / fail" (not less than 50) with a translation on a scale of 6 (very good) to 0 (unsatisfactory). 


 
This section provides the relevant information on the conditions for successful performance of tasks / tests (assessment scale, pass rate, weights, etc.) for each assessment method.


2.2.7. Requirements for assessment conditions            
 
The requirements related to the material resources needed for the assessment are specified, including:
- The premises where the assessment is carried out;         
- Work materials and tools (for a candidate):         
Workplace;
Equipment, tools, materials, personal protective equipment.

The information is indicated based on the occupational (or educational) standard.
 
Table 4. Example of a description of the premises for assessment (France)
	Method of assessment 
	The name and description of the premises
	Comments

	Demonstration in a professional situation
 
	The company's standard workshop.
The workshop must meet the recommended standards by profession (hygiene / facilities, electrical safety, machine safety, transport).
Numbered chairs and tables for individual training.
	Rooms must comply with safety standards. The machines must be sufficiently equipped, free and spaced apart to allow the candidates and the jury to move freely.

	Professional questionnaire
	Classroom with chairs and separate tables.
	This room can be useful for preparation and exams

	The final interview
	Separate room with a minimum of 1 table and three chairs.
	The premises must ensure the quality and confidentiality of the information exchange.


 

2.2.8. Conditions of work and requirements for the examination commission            

Recommendations for the work of the qualification (examination) committee and, if necessary, the requirements for its composition and assessors, are indicated.
 	Example of requirements for the members of examination committee (Estonia)
	The procedure for certification of professional qualification “Sales Manager” defines such requirements for the members of the examination committee:
 
The chairman of the examination committee is appointed by a professional committee. The examination board shall consist of not less than three members. In the case of assessment using the information technology testing and if during such testing the assessor does not assess the learning outcomes but only records them, the examination board may consist of at least one member.
 
The members of the examination committee(s) must meet the following requirements as to their competence:
1) be competent in the relevant professional field under which the assessment is conducted;     
2) understand the relevant requirements of the certification process for qualification;     
3) be able to apply appropriate assessment procedures and documentation.     
The members of the examination board must have appropriate personal qualities, attitudes, and act impartially.
No more than one-third of the members of the commission may participate in the candidate's professional training or represent (be associated with) the candidate's employer, except in the case of automated testing.


 

2.2.9. Regulatory references        
 
A list of regulatory documents (including occupational standards and other requirements) is indicated, on the basis of which the assessment standard was developed and assessment is conducted.



2.2.10. Related qualifications    
The information on the units of the assessment standard that can be certified (work functions, professional competences) is indicated. The information on the types of documents issued as a result of such certification shall also be indicated.
 
[bookmark: _ftnref4]Table 5. Example of a description of the list of kinds of work (work functions) by qualification "Cook of 3 category", on which certificates of assessment of the outcomes of non-formal vocational training (Ukraine) are issued[footnoteRef:4] [4:  Issuance of certificates of assessment of the outcomes of non-formal vocational training for certain types of work is provided by the Procedure for confirming the outcomes of non-formal vocational training of persons in working professions https://zakon.rada.gov.ua/laws/show/340-2013-%D0%BF ] 

	Type of work code (work function)
	Type of work (work function)

	3.-01
	Primary processing and cutting of vegetables, mushrooms. The technology of cooking dishes, side dishes of vegetables and mushrooms that require simple cooking.

	03.-02
	Processing of fish with scales, without scales. The technology of preparation of cutlet mass from fish and semi-finished products from it, which require simple culinary processing.

	3.-03
	Processing of meat, poultry and offal. Meat preparation technology for meat and semi-finished meat products that require simple cooking.

	3-04
	Technology for cooking cereals, pasta, legumes and canned foods and concentrates.

	3.-05
	Technology of preparation of filling and dairy soups of simple preparation.

	3-06
	The technology of cooking eggs that require simple cooking.

	3.-07
	Technology of preparation of fresh dough, semi-finished products and products from it.


 
 
2.2.11. Glossary of terms for assessment standard    
 
The terms and assessment methods used in the assessment standard are explained.
 
 
[bookmark: _GoBack] 
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Annex 1. Definition of assessment methods 

The methods used in the certification (assessment) process generally correspond to the three stages of assessment:
1. Assessment based on the submitted documents: evaluation (verification) of the documents submitted by the candidate for compliance with the requirements of the qualification claimed.
2. Professional exam (in the form of test, written or oral examination);
3. Demonstration of practical skills (performing situational tasks and/ or solving practical problems (performing qualification test work).
 
Accordingly, on the first stage the methods of presenting documented evidence of achievement learning outcomes (compliance with qualification requirements) are used: presentation of the documents that prove the necessary level of education, appropriate qualifications (passes) obtained; the evidences of passing the required special training, professional practice, outcomes of the work, work experience, etc., are collected and documented. A portfolio method is used, which may include the review or analysis of specific work/ professional outcomes. The necessary support by informing and providing guidance to the applicant/ candidate, including assisting in self-assessment for compliance with the qualification standard (assessment criteria), is provided.

The second stage is a professional exam - in the form of a test, a written or an oral exam. Different forms / types of tasks are used in testing, e.g., complex test tasks with the choice of one correct answer, an open form with an open short or expanded answer.
 
The exam includes written or oral answers to questions on relevant topics (according to the certification exam program or competence assessment program, functions and areas of competence, etc.). Questions may include situational tasks that involve the ability to analyse the situation and make the right decisions. It is possible to conduct an oral interview in the form of a dialogue (conversational methods, e.g. interview, discussion).
 
At the same time, theoretical knowledge can be assessed comprehensively, together with the assessment of practical skills, if the selected methods allow to gather the necessary evidence. If the assessment of theoretical knowledge cannot take place simultaneously with the assessment of practical skills, they are assessed separately. 
 
In the third stage, methods for practical training assessment are used: demonstration of competence and skills by performing situational tasks (professional simulation and modelling methods, e.g., confirming skills on a simulator) or solving practical tasks (the method of observation directly at the workplace, performing a qualification test in the real or close to the real workplace).
 
If necessary, demonstration of competence (modelling of a professional situation or solving a practical problem) is complemented by other methods of assessment, in particular, spoken methods (interview, discussion on the outcomes of the task (interview), answers to oral questions, etc. Additional assessment of professional competence may be conducted.
 
Combined methods are also used: a written questionnaire followed by a practical demonstration on the equipment; comprehensive qualification exam, which contains theoretical and practical parts; defence of the thesis (project), which involves the presentation of the thesis (project), or demonstration of the experiment, with further answers to questions, etc.
Assessment methods are selected for each professional competence (unit of occupational standard, work function) defined in the qualification document (standard).
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