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Etf CONFERENCE 7-8 June 2018, sermig, Torino, “Shaping Level 5” 
Workshop 3: Occupational links and employability of level 5 qualifications 
Facilitator: Mirjam de Jong (ETF)
Speakers:
· Jan van der Kolk, Senior Advisor, Rotterdam University of Applied Sciences 
· Rute Ferraz, European Welding Federation 

[bookmark: _GoBack]Rapporteur:  Filippo Del Ninno, ETF

Objective 
The workshop supports participants of ETF Partner Countries to reflect on the strengths and weaknesses of level 5 qualifications in their country from the viewpoint of occupational links and employability.

Content
In many countries level 5 qualifications are seen as a new type of qualifications that have potential because:
· they offer higher- level vocational programs that are
· they are practice oriented 
· they have good employment perspectives because of close connections with the labour market. 
In this workshop, we will look at the occupational links and employability advantages of level 5 qualifications from the viewpoints of the providers and the employers.
We will start the workshop with presentations of two distinctive cases. 
1. Rotterdam Academy, the Netherlands 
The Academy offers 2-year, level 5, Associate Degree programmes that have a practical approach. The Rotterdam Academy is an independent institute under the governance of the Rotterdam University of Applied Sciences. The Academy has intensive cooperation with the two regional VET centres and with the business sector in the Rotterdam area, especially with small and medium enterprises.  

Jan van der Kolk is Senior Advisor, Education & Quality Assurance at the Rotterdam University of Applied Sciences. Speaking about the Rotterdam Academy, he will address questions such as: why was the Academy established as an independent part of the Rotterdam University of Applied Sciences? Are the Associate Degree programmes of the Academy linked to specific occupations? What are main target groups for the Academy; does the Academy offer various pathways depending on the target group? What are the chances at employment for graduates? What are main success factors? What are challenges and obstacles?

2. The European Welding Federation 

The EWF manages the international system for education, training, qualification and certification of welding personnel in Europe. EWF has 28 European member countries represented by their national welding associations. EWF and its member organizations have developed an international harmonised system for education, training and qualification in the field of welding technology that is offered in 45 countries worldwide and is recognised by ISO and by the European Committee for standardization CEN. The EWF leads the RAINBOW project, an Erasmus + project that develops potential criteria and methodology to align the international welding qualifications to the EQF (level 2-7 of the EQF) and to National Qualifications Frameworks.

Ms. Rute Ferraz, Chief executive of the EWF, will speak about the internationally- harmonised system for education, training and qualification for welding technology and the results of the RAINBOW projects. Questions that Ms. Ferraz will address are: why should the practical skills-based and highly specialised welding qualifications be aligned to NQFs and the EQF?  What are advantages and what are challenges and obstacles? What lessons can be learnt from countries that have already aligned welding qualifications to their NQF?

Group discussions 

After the two presentations, participants split into two parallel groups; Group One covers Topic One, Group Two covers Topic Two. 
Topic 1:  Employability of graduates with level 5 qualifications
Some questions:
· In your country, have graduates with level 5 qualifications higher, lower or similar chances to find work compared to graduates with bachelor and master degrees? And compared to graduates from level 4 VET qualifications?
· What factors contribute to level 5 qualifications’ employability value in your country? What are their success factors?
· What factors hinder level 5 qualifications in offering employability value in your country? What are obstacles and challenges?
· Could level 5 qualifications be a good alternative for more traditional tertiary education
Bachelor/Master degree programs, because they could offer more employment opportunities?

Topic 2: International qualifications in EQF/NQFs
Some questions:
· Are international qualifications such as the welding qualifications in (high) demand in your country? For which occupations/fields? For which levels? 
· What positions in the labour market can sectoral qualifications at Level 5 lead to?
· Can international qualifications be included in the NQF in your country? Why/why not?
· Should international qualifications be included in NQFs/EQF? Why? Why not?

At the end of the workshop, we will formulate two questions for the panel discussion on day 2 of the conference.




Structure

· Introduction: 5 minutes, ETF
· Presentation by Mr van der Kolk 20 minutes
· Presentation by Ms Ferraz, 20 minutes  
· Discussions – in 2 groups, in parallel, 25 minutes
· Plenary: summary by table and conclusions, including questions for panel on Day Two, 20 minutes
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