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Etf CONFERENCE 7-8 June 2018, sermig, Torino, “Shaping Level 5” 
Workshop 2: “VET and Higher education cooperation (with focus on level 5 qualifications)” 
1. Objective 
This workshop supports participants of ETF Partner Countries to reflect on opportunities and challenges of ongoing processes of cooperation between higher education and VET with focus on level 5 qualifications; and the way forward to explore and enhance the range of potentials for permeability and lifelong learning of level 5.

2. Roles
Facilitator: Eduarda Castel-Branco (ETF)
Speakers:
· Tamar Samkharadze (Ministry of Education, VET Department) and Tamar Rukhadze, 
LEPL National Center For Educational Quality Enhancement, Coordinator of Qualifications Development Division, Georgia
· Kalamkas Algazinova, Ministry of Education, Kazakhstan 

[bookmark: _GoBack]Rapporteur:  Shawn Mendes, Sweden

3. Context and content
Lifelong learning has become an essential and priority factor for employability, social inclusion and personal development in the context of changing societal dynamics and of the content and organisation of work. Ubiquitous digitisation and growing automation, alongside with the transformation of occupations demanding more complex mix of skills are requiring from workers, job seekers, and learners more efforts to stay competitive and employable. 
Other important global trends – such as cleaner energy, green economy, and aging of the society - will continue to impact on new skills and emerging / changing content of occupations, and generate new forms of work and cooperation. 
People with only the set of skills that can easily be automatable face serious risks as artificial intelligence and more cost effective robots are increasingly populating manufacturing and services. 
Education and training is also changing, pressured by these global trends. The changing nature of education and training is to empower and enable individuals to embrace lifelong and accelerating technological, digital, economic and societal change. Learning increasingly occurs in diverse settings and contexts, hence formal education and training needs to innovate and embrace the potentialities of non-formal learning, digital learning, and offer pathways that help people moving higher up the ladder of qualifications and skills, and motivate workers (and all citizens) to engage in retraining and upskilling that is essential for their staying aware and competitive for a human-centric economy.
This is the context in which Level 5 qualifications can deploy the full extent of their possibilities, which we are discussing in the 3 workshops of this event. Level 5 qualifications have the potential to be the affordable and inclusive step towards more complex and autonomous sets of knowledge and skills, with different orientations (e.g.: professional, technological, academic) and diverse purposes (e.g.: employment, lifelong learning, higher education degrees). Level 5 qualifications are provided via programmes in post-secondary education, in VET and in higher education. Professional and sectoral bodies and associations have developed and provided such qualifications for many years as well. But are all these actors exploring the full potential of cooperation and improved interactions?
Let us then discuss in this workshop 2 the concrete questions of how higher education and VET intersect and interrelate through Level 5 qualifications; which formats of cooperation can be interesting for ETF partner countries; and how can these dynamics be fostered and enhanced at policy level, as well at level of the practises in higher education and VET institutions.

4. Presentations
We will start the workshop with presentations of two distinctive cases: one from Georgia, the other from Kazakhstan.
1. New NQF Georgia: more and better Level 5 qualifications 
2. New applied Bachelor degree : the case of Kazakhstan
2.  Georgia
Tamar and Keti from Georgia will tell us how the stakeholders and the policy institutions have agreed to reform the NQF, with the aim to improve its coherence and compatibility with the EQF from one side; and with the objective to boost the quality and relevance for employment and society of the actual qualifications included in the NQF, from the other. The new NQF, now in the adoption process, will contribute to solve some of the critical obstacles to smooth and transparent permeability between VET and higher education. The solution to better permeability is multi-sided as it includes the institutionalisation of the new level 4 VET qualification; revision of VET curriculum and a much more coherent definition of level 5 qualifications. For the first time, level 5 is unifying and no longer divided. 
At the same time, in the last two years Georgia has seen a real surge in the development of new level 5 qualifications in the non-tertiary domain, with the approval of approx. 30 new such qualifications, designated “higher professional diploma”. In the higher education domain, higher education institutions are also developing level 5 qualifications – associated degree. Moreover, in Georgia higher education institutions and VET colleges with the right authorisation provide programmes leading to level 5 qualifications of the type “higher professional diploma”, in high demand by young people. This openness of higher education institutions to cover this segment of qualifications is a refreshing example of cooperation across boundaries of VET and higher education. 
As in all new endeavours, the enthusiasm of practitioners on the ground and the steering role of the policy institutions is key to address the many issues and challenges that emerge as the new practice and experimentation evolves and matures. Keti and Tamar will also tell us about these challenges and how the stakeholders together develop and test solutions. 
The new VET law, in the adoption process now, places high priority on lifelong learning and the role of level 5 to unify the sub-sectors (VET and higher education) with coherent and transparent pathways and progression routes that benefit learners and the employers. We will hear more about this new policy vision as well.

2.  The new applied Bachelor in Kazakhstan

New dynamics have emerged in the panorama of qualifications in Kazakhstan, as the stakeholders decided to give a new impetus to level 5 qualification designed in the intersection of two sub-systems: VET and higher education. This is the new applied Bachelor, which we are all keen to know more in detail. 

Our colleague Kalamkas Algazinova will share with us important insights on the structure of these qualifications, their learning outcomes and the specificity of their objectives when compared with their “relatives”: TVET and the Bachelor (higher education) qualifications. 
We are interested to know more on such questions as: 
· What is new and innovative in the new applied Bachelor? How many such qualifications have been adopted and implemented, in which sectors / fields of education?
· Which are the key aspects of its legal base? 
· Which education and training institutions can provide these programmes and deliver these qualifications? 
· How is quality assurance organised, so that the issuing qualifications are credible and enjoy full trust by employers, as well as by the higher education sector? 
· What are the benefits of this qualification for those learners interested to continue studies in higher levels of education? 
· Are higher education institutions prepared to deliver such programmes with a stronger practical learning component and are they able to cooperate much more with employers? 
· Are these qualifications contributing to better cooperation and interactions between TVET and higher education?
· Which are the challenges in cooperation TVET-Higher education and how are these issues being addressed?

5. Group discussions 

After the two presentations, participants split into two parallel groups; Group One covers Topic One, Group Two covers Topic Two.
Topics:
Topic 1: Attractiveness of Level 5 qualifications for both higher education and VET institutions
How level 5 qualifications are evolving and becoming increasingly appealing (or not really) for both higher education as well as for VET and post-secondary sub-systems, offering more diverse options for learners at different stages of their lifelong-learning path.
· Some questions for discussion
· Which are the dynamics in development and provision of level 5 qualifications? Are there many new or revised qualifications of this level? Which sectors and fields of education?
· How attractive are these qualifications for learners and employers? 
· Which are the main categories of learners interested in level 5 qualifications? E.g.: Young people, adults, workers, others.
· Which innovative solutions and developments related with level 5 can be highlighted and deserve sharing and dissemination?
· Which important challenges need to be better understood and solved?
· How can ETF partner countries better cooperate and share experiences / knowledge related to Level 5, which will benefit learners, employers and qualifications systems?

Topic 2: Role of Level 5 qualifications in supporting permeability and progression
How level 5 acts as a driver for closer cooperation between higher education and VET? How level 5 qualifications fulfil their role of link in the qualifications system – supporting permeability and progression in a lifelong learning (LLL) perspective
· Some questions for discussion
· Which important forms of cooperation between VET and higher education have emerged and developed in relation with level 5 qualifications?  For example: in sharing information on learning outcomes and curriculum; in quality assurance tools and mechanisms; in sharing good practice related with practical learning, internships and collaboration with employers; permeability and progression pathways which give due consideration to level 5 (learning outcomes); others.
· In real terms, how significant is level 5 as a bridge and a gateway for progression to higher levels of education and training? Are learning outcomes from level 5 qualifications recognised by higher education institutions (or with more or less difficulty)? 
· Which are the important challenges / obstacles in making level 5 a real bridge and gateway for LLL / higher levels of education? What should be the relevant policy responses to the various challenges? 
· How can ETF partner countries better cooperate and share experiences and knowledge related to Level 5, which will benefit learners, employers and qualifications systems?

At the end of the workshop, we will formulate two questions for the panel discussion on day 2 of the conference.


6. Structure of the workshop:

· Introduction: 5 minutes, ETF
· Presentation by Georgia Team, 20 minutes
· Presentation by Kalamkas Algazinova, 20 minutes  
· Discussions – in 2 groups, in parallel, 25 minutes
· Plenary: summary by table and conclusions, including questions for panel on Day Two, 20 minutes
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