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Etf CONFERENCE 7-8 June 2018, sermig, Torino, “Shaping Level 5” 
Workshop 1:  Successful innovations of Learning and Provision? 
Facilitator: Arjen DEIJ (ETF)
Speakers:
· Seija MAHLAMÄKI-KULTANEN
· Joint presenters from Morocco Ministry of Education and higher education sector

[bookmark: _GoBack]Rapporteur: Ejvis Gishti, Albania
_________________________________________________________________________________

Objective 
The workshop supports participants of ETF Partner Countries to reflect on the strengths and weaknesses of level five qualifications in their country from the viewpoint of learning and provision

Content
Level 5 qualifications are located between VET and higher education and occupy a band of diverse qualifications and programmes that are in many ways different from traditional VET or higher education programmes. It has been an area for innovation and experimentation, for new approaches to learning and assessment and new combinations of provision. In this session, we are going to explore this further and investigate together what makes the learning and provision behind these qualifications innovative. We would also like to understand: How has the delivery on level 5 evolved and is likely to evolve further? How are learning outcomes or competency-based approaches impacting on learning and assessment? How can we make learning and provision future-proof? Can innovative ideas be implemented in practice when L5 becomes a mainstream pathway?
We have two presentations, we start with Morocco followed by Finland.
1. Morocco
The case of Morocco L5 qualifications are now a very important part of the offer to graduates of secondary education. Morocco has introduced various types of L5 qualifications (Bac+ 2) that are popular with learners and employers. In Morocco, part of the L5 curricula, in particular for the Diplôme Technicien Spécialisée, or DTS, and the Brevet de Technicien supérieur , or BTS, are offered based on the competency-based approach (APC). The APC offers a holistic model for identifying employment and training needs, developing training programmes and assessment based on identification of competences and learning outcomes. 
We would like to explore whether and how this affects learning processes. Apart from these L5 qualifications, higher education institutions offer two year Diplômes universitaires de technologie, or DUT The DUT is less specialised, offering wider profiles that seemed to be build more around individual students’ interests than around specific occupations.
Programmes behind L5 qualifications differ significantly, including how they are designed and put into practice, the mix of teachers and trainers, assessment and certification and the types of providers that offer them. 
What makes them attractive? Finding sustainable employment is an important aspect, but also the opportunities for further learning: while the technicien specialisée seems to offer good changes for immediate labour market integration, it is not easy to progress to higher levels of learning from this qualification. The best progression possibilities seemed to be offered by the DUT. 
2. Finland
Finland has only recently referenced its qualifications framework to the EQF, and in reality offers only specialist vocational qualifications at L5, that can be obtained outside the formal education system. But Finland has witnessed a very interesting development of its system of competency based qualifications since the mid-nineties, which started from adult learning but has now been integrated across the VET and higher education provision. 
Provision is modularised and Finland has a well-developed credit system. In Finland, the focus is now on broader qualifications that provide individual students with better opportunities to target their competence development in a flexible way and meet the changing demands of working life. The contexts of learning is changing and many types of institutions and organisations in Finland can serve as providers. Students learn by themselves, in classroom settings, on-line, with colleagues and in companies and organisations. Teachers always had an important role, but their role is also evolving.  The Finnish system aims at more attention to individual students, integrating a web-based learning environment with face-to-face teaching in smaller groups. Students can follow individualised programmes that can start outside the traditional September – June cycles. Assessment evolved as well. Companies now have a much clearer role in assessing whether students are competent.
We will try to explore together how competency-based learning transformed education and how it will evolve further.
Discussions by group 
After the two presentations, participants split into two parallel groups; Group one covers Topic One, Group Two covers Topic Two. 
Topic  1: Providing level 5 qualifications
Lead questions:
1. What level 5 qualifications exist in your country? Why were they introduced? 
2. Are the type of qualifications identified with a specific type of providers? 
Which institutions can provide these programmes? What is the role of companies or universities in provision?
3. Who are the teachers and trainers? Who are the assessors? 
4. With the current demographic trends, is this a sustainable and appropriate solution? Are providers merging with VET, and or HE providers?

Topic 2: Learning and assessment innovation
Lead questions:
1. What innovations exist in your country at L5? What makes learning at L5 attractive?
2. How the outcome-based approach changing learning and assessment?
3. Is the role of teachers and trainers changing? What about learners and employers?
4. How will learning change in the coming years?

At the end of the workshop, we will formulate two questions for the panel discussion on day 2 of the conference.


Structure

· Introduction: 5 minutes, ETF
· Presentation by Morocco, 20 minutes
· Presentation by Finland, 20 minutes  
· Discussions – in 2 groups, in parallel, 25 minutes
· Plenary: summary by table and conclusions, including questions for panel on Day Two, 20 minutes
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